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AGREEMENT BETWEEN THE STRATFORD PUBLIC WORKS
EMPLOYEES ASSOCIATION, LOCAL #134,
AFFILIATE OF THE INTERNATIONAL FEDERATION OF PROFESSIONAL
ASSOCIATION
AND TECHNICAL ENGINEERS, AFL-CIO-CLC

AND THE TOWN OF STRATFORD

This Agreement, made and enfered into this 18 day of July 2017 by and between
THE TOWN OF STRATFORD (hereinafter known as the “Municipality” or the “Town®) and
THE STRATFORD PUBLIC WORKS EMPLOYEES ASSOCIATION, LOCAL #134,
AFFILIATE OF THE INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL ENGINEERS, AFL-CIO-CLC (hereinafter referred to as the "Association” or
“Union”). The parties agree that all bargaining unit employees will be treated fairly and
equitably in the application of the contract,

ARTICLE 1 -~ RECOGNITION

The Municipality recognizes the Association as the sole and exclusive bargaining
agent for all employees of the Public Works Department of the Town of Stratford,
excluding only the Director, Superintendents, Assistant Superintendents, supervisory
personnel, and office clerical employees, for the purpose of collective bargaining relative
to rates of pay, wages, hours of employment and conditions of employment in accordance
with the certification of February 23, 1872, by the Connecticut State Board of Labor
Relations in Case No. ME-2242. The parties agree that all bargaining unit employees will
be treated fairly and equitably in the application of the contract.

ARTICLE 2 — ASSOCIATION MEMBERSHIP AND CHECKOFF

Section 2.1 An employee’s regular monthly Association dues shall be deducted
from his pay by the Municipality and remitted to the proper officer of the Association. The
Employee shall submit a fully executed authorization card for this purpose which shall be
provided by the Association,

Section 2.2 The Municipality agrees to honor the dues deduction card stated in
Section 1 above, and remit said dues to the Treasurer of the Association by mail, by the
first payday of the month following the month of deduction. The Municipality agrees to
furnish a list of members from whom dues are deducted and, on a monthly basis, a list of
additions and deletions. Dues shall be deducted on a weekly basis.

Section 2.3 All present employees within the bargaining unit who are members
of the Association on the effective date of this Agreement shall, as a condition of
employment, remain as members of the Association. All employees within the bargaining
unit who are hired subseqguent to the effective date of this Agreement shall, as a condition
of employment, be required o become and remain members of the Association no later
than the 315t day of their employment and to pay all dues and initiation fees levied by the




Association. All employees within the bargaining unit who become members of the Union,
shall, as a condition of employment, remain Association members.

Section 2.4 The Municipality agrees to make available to the Association each
year, within thirty (30) days after signing of the Agreement or the anniversary date of the
signing of the Agreement, a list of bargaining unit members showing their seniority date,
job classifications and rates of pay. Within thirty (30) days after a new employee has
been hired, the Municipality shall notify the Association, in writing, of the name, date of
hire, job classification and rate of pay of such employee. When any employee is hired or
terminated from employment, the Town shall notify the Association of such change, in
writing, within thirty (30} days,

Section 2.5 The Municipality agrees to supply each present member of the
bargaining unit with a copy of the Collective Bargaining Agreement between the Town
and the Association and to supply each new employee with a copy of the Agreement upon
hiring.

Section 2.6 Each member of the bargaining unit who is not a Union member
shall, as a condition of continued employment, pay each month to the Union a fee of an
amount equivalent to the monthly membership dues of a Union member for services
rendered to such a non-union member as a member of the bargaining unit.

The service fees provided for in this Section shall be deducted from the pay of
each non-union member on a weekly basis by the Town, and shall be remitted to the
Union, with a list of names of whose employees from whose pay such service fees have
been deducted, on a monthly basis.

ARTICLE 3 — HOURS OF WORK AND OVERTIME

Section 3.1 A regularly scheduled work day shall consist of eight (8) hours,
commencing at 8:00 a.m. and ending at 4:00 p.m. Except as otherwise noted herein, a
regular work week shall consist of five (5), eight (8) hour days for hourly paid employees.
The five (5) day week shall consist of Monday, Tuesday, Wednesday, Thursday and
Friday.

Section 3.2 For the purpose of this Agreement, the following exceptions shall
apply:

A. Employees in Parks, Highway, Building Maintenance and Garage shall
work 7:00 a.m. to 3:00 p.m. Employees in Engineering shall work 8:00 a.m. to 4:00 p.m.
except that, starting April 1 through October 31, employees of said division shali work
summer hours 7:00 a.m. to 3:00 p.m.

8. Effective on the date that the contract dated July 1, 2017~ June 30, 2021
becomes operative, the Town can create new positions for a Crew lLeader and two
laborers to work Monday through Friday 12 noon to 8 p.m. in the Parks Division, in any




part of Town and perform duties as described in their respective job descriptions. Each
of these positions will be posted as required by other sections of this Agreement. If no
one bids for the positions, they will be filled open competitively,

C. The position of Greensman 2 will be eliminated and a second position of
Gardener will be created for the Parks Division. This position will normally work at the
Golf Course and will be a pay grade 6. The occupant of this position must hold an
Applicators License to qualify for the position,

D. The hours of work for the Building Inspection Division shall be 8:00 a.m. to
4:00 p.m. all year with a one-half hour lunch.

E. Water Pollution Control Division

(1) Shift No. 1 — Forty (40) hours in five (5) days of eight (8) consecutive hours
per day. Monday 7:00 a.m. — Friday 3:00 p.m. This shall include operations, one WPG
Operator, one Crew Leader, one Bldg/Grounds Maintr., Maintenance Crew, one WPGC
Mech. Crew Leader, one WPC Mechanic., one Electrician, two WPC Maintr. |, Pump
Station Crew, one WPC Mechanic — Station, one WiPC Maintainer Il and one Lab Tech.
whose regularly scheduled hours shall be 7:00 a.m. — 3:00 p.m. with the exception of one
WPC/Op. Pressman and one WPC Opr. whose regulatly scheduled hours shall be 6:30
a.m. to 2:30 p.m.

(2)  Shift No. 2 — Forty (40) hours in five (5) days of eight (8) consecutive hours
per day. Monday 3:00 p.m. — Friday 11:00 p.m., One Lead Operator.

(8)  Shift No. 3 - Forty (40) hours in five (5) days of eight (8) consecutive hours
per day. Sunday 11:00 p.m. — Friday 7:00 a.m., One Lead Operator. Third shift
employees will be paid straight time rates for time worked on Sundays or Holidays
between the hours designated for the beginning of the shift and 12:00 midnight.

(4)  The above staffing on all three shifts does not create a minimum manning
level.

(6)  Each shift shall have a paid meal period of thirty (30) minutes.

(6)  The hours of work for the Water Pollution Control Division will be in
accordance with the schedule as stated in Section 3.2, E, (1) through (3) of Article 3. I,
in the opinion of the Town or the Association, this schedule is considered to be
unsatisfactory, the parties will renegotiate this section.

F. Park Division — Boothe Park, year round: 7:00 a.m. to 3:00 p.m. — eight (8)
hours. If, in the opinion of the Town or the Association, this schedule is considered to be
unsatisfactory, the parties will renegotiate this Section,




G, Sanitation Division — Collection — Refuse Collection — starting time to
completion of route, eight (8) hours pay. Refuse shall normally be collected five (5) days
per week, Monday through Friday. In the event that New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day or Christmas fall during such work
days, the Sanitation Division personnel’s fifth (5" day shall be worked the succeeding
Saturday. [n the event that Martin Luther King Day, Lincoln’s Birthday, Washington's
Birthday, Good Friday, Columbus Day, Veteran's Day or the Day after Thanksgiving falls
during Monday through Friday, the Sanitation Division personnel’s fifth (5%) day shall be
worked on these holidays and the employee shall be paid at the rate of time and one half
(1 ¥4) their regular hourly rate. In the event that the Director of Public Works determines
that collection cannot be made during such weekdays, the succeeding Saturday shall be
a regular fifth (5!") workday and the collectors shall be paid at straight time rates, provided
that if on a weekday on which the Director determined that collections cannot be made,
said collectors are properly assigned to other work, any such collector so assigned shall
be paid at time and one half his regutar hourly rate for hours worked on the succeeding
Saturday.

(1) At the discretion of the Superintendent of Sanitation, truck helpers will be
assigned to school runs on bad winter days. In addition, if sanitation collections are
cancelled after collections are begun, sanitation crews will be assighed to work within the
depariment during the day collections are cancelled.

(2)  Refuse collectors shall, according to seniority, be given an opportunity to
select a collection route as it becomes vacant in fieu of the route they currently have. The
parties agree that collectors cannot bid for collection routes under this section more than
once a year.

(3)  For as long as the hours of the IPC allow, the Recycling Driver Collectors
will work the same Holiday schedule for the same compensation as the Refuse Collectors.

H. Effective September 13, 2019, the Town can create 3 additional positions
for a Plumber, HVAC Technician and Maintenance/Repairman. They will perform duties
as described in their respective job description. Upon acfivation, each of the 3 additional
positions will be posted as required by the current collective bargaining agreement. If no
one bids for any of the additional created positions, they will be filled externally. The
Carpenter/Cabinet Maker positon will be posted internally in the Public Building
Maintenance Division only. If no one from that Division bids for the position, the job will
be posted after July 1, 2020 due to budget restrictions. Work hours for the second shift
will be Monday through Friday, 12PM (noon) to 8PM in the Public Building Maintenance
Division.

Section 3.3 Except as otherwise noted herein, a paid lunch period of thirty (30)
minutes shall be granted to all department employees. As far as practicable, lunch
periods will be taken from 12:00 noon to 12:30 p.m. During this time, crews will not be
authorized fo use Town vehicles except in emargencies.




Section 3.4 For the purpose of computing a regular scheduled work week, a
Holiday shall be considered as one (1) day having been worked by the employee in
accordance with Section 3.2 above. The same shall apply in computing overtime rates.

Section 3.5 All hourly employees shall be paid time and one half their straight
time hourly rate for all hours worked in excess of eight (8) hours in any given work day
except as noted otherwise in Article 3. Employees assigned to the Water Pollution Control
Facility shall not be covered by this section but shall instead be paid time and one-half
their straight time hourly rate (including shift differential, if any) for all hours worked in
excess of their regular daily scheduled hours,

Section 3.6 All hourly employees shall be paid time and one half his hourly rate
for all hours worked on Saturday and Sunday. Employees assigned to the Water Pollution
Control Facility shall not receive premium pay under the provisions of this section for
hours worked on Saturday and Sunday if such hours are regularly scheduled working
hours under Section 3.2, E, (1), (2) & (3) above, provided that said employees shall be
paid time and one half their straight time hourly rate (including shift differential, if any) for
all hours worked on a regularly scheduled non-working day.

A. Each employee shall be entitled to the option of cash or compensatory time
for overtime work based on the following:

(1) All such cash and comp time shall be at the rate of time and one-half except
where the contract provides for double time, in which instances comp time shall be at the
double time rate in lieu of money if so desired by the employee.

{2)  Beginning December 1, 2018, the amount of such compensatory time shail
be capped at one-hundred (100) hours cumulative in any calendar year, provided
however, once an employee has reached the cap of one-hundred (100} hours and uses
part or all of the accumulated hours, such employse shall not be permitted to accumulate
any further comp time until the next calendar year.

(3)  If such comp time has not been used by December 1 of each year, it shall
be cashed out at the rate of time and one half.

(4)  Comp time shall be scheduled per mutual agreement of employee and his
superintendent and employees shall provide the Town with a minimum of twenty four (24)
hours' notice prior to using comp time except in the case of emergency.

Section 3.7 As far as practicable, all emergency and scheduled overtime shall be
distributed equally within classification and division among all eligible employees. At the
beginning of each calendar year, on a senjority basis, each employee within classification
and division shall be afforded the opportunity to work overtime and shall be charged with
the time actually worked. Employees who refuse such overtime shall be charged with the
time actually paid to the employee who worked the overtime assignment.




Equal distribution of overtime shall not apply for casual overtime which is a
continuation of work performed during the normal workday; in this case, the person
performing the work during the normal hours shall be entitled to the overtime until the job
is completed.

Whenever Holiday, scheduled, or emergency overtime opportunities occur, it shall
be first offered to the employee who normally performs the assignment. In the event that
an employee is on vacation for one (1) day, or any part therecf then he will be allowed to
work the overtime as long as he notifies his Superintendent or his designee in advance,
that he will be available to work the overtime assignment. If the employee is out sick, he
will not be allowed to work the overtime assignment.

The Director of Public Works will provide the Union with a monthly record of
overtime worked and all time off granted.

A. This shall apply to Highway Division only:

(1)  Whenever an employee is on vacation, he shall not be charged for the
ovettime.

(2)  When an employee is on sick leave, he shall not be charged for the
overtime,

a. If the employee is out sick the day the overtime is available, he will
not be asked to work and he shall not be charged for the overtime.

(3)  An employee who is working emergency and/or scheduled overtime and
goes home early shall be charged for the average overtime that is worked by the other
employees on that particular day.

{4) If an employee is not home, or he cannot be contacted, or talked to
personally, he shall not be charged for the overtime, except for the hours 11:00 p.m. to
6:00 a.m.

(5) if an employee is scheduled to work emergency and/or scheduled overtime,
and he does not show up for the overtime, he shall be charged with the average amount
of overtime worked on that particular day. ‘

(6)  When an employee permanently changes classification or is a new
employee and becomes eligible for overtime, he shall be charged the average amount of
overtime within his classification, even if he comes into the classification, with either more
or less overtime than the average amount within the classification.

(7y  Casual overtime shall not be charged towards an employee’s emergency
and/or scheduled overtime.




a. If an employee is asked to work casual overtime, (continuation of his daily
duties at either end of his shift) and he refuses, he shall not be charged. Other employees
being asked to work the refused continuation assignment shali be charged according to
the overtime provisions for emergency or scheduled overtime.

(8)  When an employee wishes not to be called for a particular program, he shall
be charged with the estimated average overtime for the program. Such estimate shall be
adjusted to a true average at the completion of the program.

(9)  This Section refers to Highway Division employees only, but is an attempt
at making this division consistent with other Public Works divisions as far as overtime is
concerned,

a. There will be only one list to keep track of overtime.
b. Seniority will be consistent with contract language.
c. Overtime will be distributed as equally as possible per Section 3.7 of the

collective bargaining agreement.

d. The averaging of overtime will be done on a calendar year basis, January
1st to December 314

8. Stand-by persons will be responsible for calling @ member or members with
the less amount of overtime within classification. Example: After employees are called
to work and the job completed, the stand-by person will add the amount of overtime
worked fo the total hours on his sheet, then on any future call the employee with the
lowest overtime in the needed classification will be called.

f. All refusals of overtime will be charged as in the past.

g. A representative of the Highway employees, will work with the
Superintendent or his designee in maintaining the list of overtime amounts.

h. Should Local 134 or the Town be dissatisfied with the results of the above
mentioned nine (9) items either may ask for renegotiations at the other parties’ earliest
convenience.

(10)  If an employee is not satisfied that he was afforded the opportunity to work
overtime then he may seek relief through the grievance procedure outlined in the
Contract.

Section 3.8 Time Clock for Hourly Employees.

A. All hourly employees shall ring in at the start of their shift. The same
regulation shall apply for overtime,
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B. A fifteen (15) minute wash-up period shall be allowed at the end of each
shift. ‘

C. Time shall be kept to the nearest one-tenth (1/10) of an heur,
D. Employees shall not be paid overtime without authorization,

E. In computing emergency overtime pay, the hours will he the difference
between ring in and ring out times plus thirty (30) minutes,

F. Employees of the Collection Section of the Sanitation Division shall ring in
and out for all work beyond their normal collection route.

G. The Director of Public Works shall have the right to amend the rules
concerning ring in and ring out as long as the rules are applied consistently throughout
the Division.

H. An employee ringing a card other than his own will be subject to disciplinary
action.

L. It is understood and agreed that this Section does not apply to employees
of the Engineering Division.

Section 3.9 In the event of an emergency (including snow removal), all
employees who are called to work shall be paid a minimum of four (4) hours on overtime
basis regardiess of the minimum hours actually worked during such emergency.

Section 3.10 Employees shall not be penalized for refusal fo work casual or
scheduled overtime.

Section 3.11 The overtime rate for salaried employees covered by this
Agreement shall be the same as hourly employees.

Section 3.12 Meals - When working on an overtime basis, the employee will be
allowed a reasonable time for meals between the hours of 11:00 and 1:00 and 6:00 to
9:00 without loss of pay.

Section 3.13 Regular paydays shall be Friday of each week. Employees not
regularly scheduled to work on Fridays shall have their regular paydays on Thursdays.
Paychecks will be distributed on Thursday afternoons to all #134 employees in Public
Works. Employees will not be allowed release time to cash checks on Fridays. Every
effort will be made to distribute checks on Thursday, however, Friday is still the
contractual day for check distribution in the event that an unforeseen problem prohibits
Thursday distribution.
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Section 3.14 Paychecks will be personally delivered to each employee by the
Superintendent, Assistant Superintendent, or Foreman.

Section 3.15 Highway Depariment Crew Leaders, or qualified individuals in
grades 8 and 9 from the overtime list if such Highway Department Crew Leaders are not
available will be assigned weekend standby duty on a rotating basis. For each day of
weekend standby duty, including holidays, an employee shall be paid three (3) hours of
overtime whether calls are received or not. In the event a standby crew leader has to call
in personnei for assistance, said crew leader shall receive, in addition to standby pay, the
appropriate overtime pay as set forth elsewhere this Agreement.

ARTICLE 4 —~ WAGES

Section 4.1 All employees shall be eligible for rate increases in accordance with
the Approved Wage and Salary Pay Plan, which Plan shall be the Plan presently in
effect. Increases shall be granted at the end of the first six (6} months of service and on
April 1%t of each year thereafter until the maximum in effect is reached.

Section 4.2

A. Effective and retroactive to July 1, 2017, the wage schedule then in effect
shall be increased by 2.75%.

B. Effective July 1, 2018, the wage schedule then in effect shall be increased
by 2.5%.

C. Effective July 1, 2019, the wage schedule then in effect shall be increased
by 2.5%.

D. Effective July 1, 2020, the wage schedule then in effect shall be increassd
by 2.5%.

E. Effective July 1, 2021, the wage schedule in effect shall be increased by
2.35%.

E Effective July 1, 2022, the wage schedule in effect shall be increased by
2.35%.

G. A shift differential of one dollar ($1.00) per hour shall be paid to all those
employees who work a second shift and an additional ten cents ($.10) per
hour shall be paid to all those employees who work a third shift. For the
purpose of this Section, a second shift is defined as a shift on which the
majority of regularly scheduled hours fall within the period from 4:00 PM to
12:00 Midnight and a third shift is defined as a shift on which the majority
or regularly scheduled hours fall within the period from 12:00 Midnight to
8:00 a.m.
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ARTICLE 5 — INSURANCE

Section 5.1 The Municipality agrees to provide all employees and their
dependents covered under this Agreement with a basic dental plan as cutlined in
Appendix C, a buy-up CIGNA dental plan as outlined in Appendix C-1, and one or more
buy-up Town Dental Riders A, B, C and D as outlined in Appendix B, attached hereto.

A

G.

Effective the first pay date following July 1, 2017, employees shall contribute
thirteen percent (13%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix G, C-1 and B.

Effective the first pay date following July 1, 2018, employees shall contribute
thirteen percent (13%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix C, C-1 and B,

Effective the first pay date following July 1, 2019, employees shall contribute
fourteen percent (14%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix C, C-1 and B.

Effective the first pay date following July 1, 2020, employees shall contribute
fifteen percent (15%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix C, C-1 and B.

Effective the first pay date following July 1, 2021, employees shali contribute
fifteen percent (15%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix C, C-1, and B.

Effective the first pay date following July 1, 2022, employees shall contribute
sixteen percent (16%) per week through payroll deductions toward the
premium cost of the plans outlined in Appendix C, C-1, and B,

Employees may enroll in an IRS Section 125 Plan that shall make these
deductions available through pre-tax dallars.

Section 5.2 The Municipality will provide all employees and their dependents
with the High Deductible Health Pian (HDHP) as outlined in Appendix E (where all Rx
costs apply towards the deductible) and will establish a Health Savings Account
(HSA) for all employess who participate in the HDHP.

A.

Effective the first pay date following July 1, 2017, employees shall contribute
thirteen percent (13%) per week through payroll deductions toward the
premium cost of the HDHP outlined in Appendix L.

Effective the first pay date following July 1, 2018, employees shall contribute
thiteen percent (13%) per week through payroll deductions toward the
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premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2019, employees shall contribute
fourteen percent (14%) per week through payroll deductions toward the
premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2020, employees shali contribute
fifteen percent (15%) per week through payroll deductions toward the
premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2021, employees shall contribute
fifteen percent (15%) per week through payrofi deductions foward the
premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2022, employees shall contribute
sixteen percent (18%) per week through payroll deductions toward the
premium cost of the HDHP outlined in Appendix E.

Employees may enroll in an IRS Section 125 Plan that shall make these
deductions available through pre-tax dollars.

The Municipality will contribute fity percent (50%) of the HDHP deductible
for all employees covered by the HDHP ($1,000 for single, $2,000 for
employee plus one and family) by directly depositing the funds into each
employee’s HSA. The Municipality shall fund their 50% contribution of the
deductible in two equal payments, the first half (25%) in July and the second
half (25%) in January. After the contract dated July 1, 2017 - June 30, 2023
expires and until the successor contract becomes operative, the
Municipality will in each year (beginning year July 1, 2023 and each year
thereafter) continue to contribute 50% of the HDHP deductible for all
employees covered by the HDHP with the Municipality funding their
contribution in two equal payments, the first half (25%) in July and the
second half (25%) in January.

Section 5.3 Employees shall each be provided cost free with a forty-five
thousand dollar ($45,000) life insurance policy with a double indemnity clause in the case
of accidental death.

Section 54 For employees electing the buy-up CIGNA dental plan outlined in
Appendix C-1 and/or one or more of the buy-up Town Dental Riders A, B, Cand D as
outlined in Appendix B, the Town shall remit monthly to the plan(s) an amount up to, but
not to exceed, that which the Town pays for the basic dental plan outfined in Appendix C.
If the premium(s) for the buy-up CIGNA dentai plan cutlined in Appendix C-1 and/or the
buy-up Town Dental Riders A, B, C and D as outlined in Appendix B is(are) greater than
the amount the Town would have paid had the employee not elected the buy-up CIGNA
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dental plan outlined in Appendix C-1 and/or the buy-up Town Dental Riders A, B, C and
D as outlined in Appendix B, then the Town agrees to deduct from the employse's pay,
upon receipt of a written authorization from the employee, the additional amount required
for the remainder of the buy-up CIGNA dental plan outlined in Appendix C-1 and/or the
buy-up Town Dental Riders A, B, C and D as outlined in Appendix B. Provision of written
authorization to make the deduction of such additional amounts shall be a prerequisite to
an employee’s effective election of the buy-up CIGNA dental plan outlined in Appendix
C-1 and/or one or more of the buy-up Town Dental Riders A, B, C and D as outlined in
Appendix B.

The Union reserves the right to advise members of the bargaining unit not to join
such a plan. In addition, any employee who no longer wishes to be covered by such
CIGNA Dental Plans shall have the right to regain full coverage under the dental
insurance benefits as set forth in Section 5.1 of this Article as soon as possible.

Section 5.5. The Town shall make partial payments for Health Insurance for
retired employees in accordance with the following schedule:

A Effective within sixty (60) days following the signing of the Agreement, dated
7/1/85 fo 6/30/87, the Town will pay 50% per month towards the cost of the Health
Insurance for dependents, through age 64. The above payments will apply only toward
the purchase of Blue Cross, Blue Shield, Prescription Drug Rider and Major Medical
insurance applicable to active employees and enrolled dependents until age 65, These
payments shall be applied as an offset against insurance payments made by Pension
deductions or in the case of an annuitant, by direct reimbursement, to the Town, at least
one month in advance.

B. Effective within sixty (60) days following the signing of the Agreement, dated
7/1/85 to 6/30/87, the Town will pay 100% of the premium for an employee (only) who
retires between the effective date and June 30, 1986, through age 64. Effective July 1,
1986, the Town will pay 75% of the premium for employees (only) who retire after the
effective date, through age 64. And 50% of said premium for dependents.

C. Effective on the signing of this Agreement (1987-1990) employess who
retire after the effective date, the Town will pay 100% of the premium for the employee
through age 64, and 50% of the premium for dependents.

D. The practice of paying 50% for dependents, as specified in Subsection A,
B and C remains unchanged. Also the insurance coverage listed in Subsection A,
specifically (Blue Cross/Blue Shield, Prescription Drug Rider and Major Medical) are the
only insurances that apply in Subsection A, B and C.

E. Effective within sixty (60) days following the signing of the Agreement dated
7/1/85 to 6/30/87, the Town will pay a stipend of $15 per month to offset the cost of
Medicare Supplement A & B under Blue Cross/Blue Shield for employees who retire after
the effective date and $30 if their spouse is also enrolled under the same plan.
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F. Effective on the signing of this Agreement (1987-1990), the Town will pay
100% of the premium for an employee who refires after the effective date and 50% of the
premium for dependents for Medicare Supplement A (BC High Option) Medicare
Supplement B (BS 65 Plan 81) and Major Medical 65.

G. Effective within sixty (60) days following the Agreement, the Town will
provide a term Life Insurance of $56,000 to employees who retire after the effective date
and who have not obtained age 65. Said term insurance will ferminate at the time the
pensioner attains age 65.

Employees who retire on or after July 1, 1985, and who wish to drop the health
insurance available through the Town may re-enroll in the insurance plan available, at a
later date, provided they submit evidence of insurability for themselves and any qualified
dependents and are found insurable by the insurance carriers,

For the purpose of this section, retirement shall be defined as retirement under the
Pension Plan of the Town of Stratford or an annuitant with ten years of continuous service.

Section 5.6 Nothing in this Agreement shall be construed to prohibit the Town
from changing insurance carriers, provided that any such change will be equivalent to the
present coverage. For this purpose, the term "equivalent” means egual or better in
function and benefits to members of the bargaining unit. The Association will be notified
and consulted regarding any proposed change of insurance carrier not less than ninety
(90) days prior to any implementation. Any dispute regarding “equivalency” shall be
resolved through the grievance procedure at the arbitration level, prior to implementation
of any such change. In any event, changes in any carrier for specific type of coverage
will be made not more than once in any two-year period.

Section 5.7 All active employees shall receive up to $200.00 reimbursement for
expenses actually incurred and unreimbursed under existing insurance for his/her eye
examination, lenses and/or frames; once every two (2) years. An employee who elects
{o receive safety glasses under the current Town policy of providing such prescription
eyeglasses shall not be eligible for coverage under this Section.

ARTICLE 6 ~ SICK LEAVE,

Section 6.1 Employees hired after January 1, 1989 and prior to the
implementation of the July 1, 2003 — June 30, 2007 collective bargaining agreement, shali
earn sick leave benefits at the rate of one (1) day per month for the first five (5) years of
service, and shall be allowed to accumulate said days to a maximum of sixty {(60) days.
At the end of this five (5) year period, employees shall be entitled to the sick leave benefit
described in Section 8.2 of this Article and any unused sick leave earned during the first
five (5) years of employment shall be void,
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Section 6.2 The sick leave ordinance, formerly sections 25-7 through 25-20 of
the Stratford Code, has been repealed; however, except as provided for in 6,1 above,
employees hired after January 1, 1889 and prior to the implementation of the July 1, 2003
~ June 30, 2007 collective bargaining agreement shall continue to receive the same sick
leave benefits that were provided for in the repealed ordinance. Those sick leave benefits
are set forth in Appendix D. Employees hired after implementation of the July 1, 2003 —
June 30, 2007 collective bargaining agreement shall earn paid sick leave benefits at the
rate of one and one quarter (1 %) days for each month of active service and shall be
allowed to accumulate said sick leave days up to a maximum of ninety (90) days.
Employees who are eligible for retirement and retire pursuant to the Town of Stratford
Retirement Plan shall be paid for one-half of their accumulated, unused sick leave time
at their then current rate of pay up to a maximum of forty (40) days. Such payment shall
not be included in calculated pension benefits, For purposes of an illness of a member
of the employee's household, employees shall be entitled to three (3) days in the
aggregate per year per immediate household member (spouse and children).

Section 6.3 Effective upon the signing of this Agreement, the foliowing shall be
implemented:

A As a guide, the Town will consider as abuse any short-term sick leave
absence of seven (7) days or less for sickness or injury that represents a pattern of abuse
or any other pattern of abuse without regard to the quantity of days used, for example, an
employee who reports sick mostly when he is scheduled to work the day shift, or the night
shift, or weekends, the day or night shift before or after his regularly scheduled shift or
the day or night before or after a holiday, or any type of pattern that can be conceived.
Should the Town believe that the employee has established a pattern of taking sick leave,
it shall notify the employee and the Union representative that it wishes to meet concerning
that matter,

(1) Should the Town believe that following such meeting, the employee’s
alleged abuse continues, it may discipline the employee and such discipline shall be
subject to the provisions of Article 21 of the Agreement.

B. The sick leave and non-service connected injury record shall be given equal
weight with any medical evidence offered by either party should the maiter of the
employee discipline become the subject of a grievance.

C. Under no conditions shall an employee receiving sick leave pay from the
Town of Stratford undertake a job other than the job he holds with the Town of Stratford.

Section 6.4 FEach individual employee agrees that the sick leave privileges
granted herein shall not be abused. The Union agrees on behalf of itself and all
employees to encourage that sick leave be utilized only when absolutely necessary. The
Town and the Union agree to the formation of a joint committee within thirty (30} days
after the signing of this Agreement. The joint committee, composed of three (3) union
representatives and three (3) Town representatives shall function only as foliows: The
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committee shall meet quarterly or more frequently, if needed, to review the attendance
records of employees.

A. When the Town representatives present to the Union representatives a
complaint alleging that a specific employee is abusing the sick leave provisions of this
Agreement, the full committee shall review the complaint to discuss such a case. In cases
where the Union is convinced that an employee is abusing sick leave provisions of the
Agreement, the Union representatives will make every aftempt to discourage such
employee from further abusing said contractual provisions.

B. Should there be a dispute concerning disciplinary action taken for sick leave
abuse, said dispute shall be handled through Step 2.B of Section 17.3, Article 17,
Grievance Procedure and Arbitration. [f such gtievance is not resolved to the satisfaction
of the Union, by the Mayor, or his/her designated representative, within five (5) days after
such meeting, the Union may, within ten (10) days thereafter submit the matter to the
American Arbitration Association.

Section 6.5 When it is required of the employee to have a physician’s form
completed, the attached form, Appendix A, shall be the form completed.

Section 6.6 A medical certificate must be obtained if an employee is absent for
three (3) consecutive days. The employee must be seen by a doctor by the third (3") day
and deliver, or cause fo be delivered a medical certificate to his supsetvisor.

A. A medical certificate must also be obtained by an employee who is absent
the regular workday following overtime work. [f the practice of going on sick leave the
regular work day following overtime work becomes habitual, such absence can be
construed as sick leave abuse. Failure to comply with the above time limits may result in
the employee not receiving sick leave pay.

Section 8.7 When an employee has been absent due to sick leave onh a Friday,
the Town shall not call such employee back to work before the start of his regular shift on
Monday.

Section 6.8 Employees who maintain perfect attendance during the first quarter
of the calendar year, or any quarter of the calendar year, shall earn a day off, with pay,
for each quarter. Employees who earn all four (4) days shall receive a bonus one (1) day
of paid leave. Leave for perfect attendance shall be used in the same manner as vacation
leave including that employees shall provide the Town with a minimum of twenty four
(24) hours’ notice prior to taking leave except in the case of emergency. Any unused
leave may be carried over to the following year, at which point it shall be cashed out on
the second pay period of December. Perfect attendance shall be broken by any use of
sick leave, injury leave (workers compensation) or unpaid leaves of absence.

Section 8.9 Effective January 1, 1992, and each year thereafter, as part of an
incentive to reduce absenteeism, each employee shall start the calendar year with a credit
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of five (5) days extra vacation, Ali recorded tardiness, sick leave, injury leave, maternity
leave, paid or unpaid leave/leave of absence (except bereavement leave) which occurs
in the calendar year, shall be deducted from the five (5) days extra vacation based on the
following schedule:

As defined above:

8 hours or less lost fime 5 days extra vacation credited fo the following year

16 hours = 4 days extra credited to the following year
24 hours = 3 days extra vacation stc.

32 hours = 2 days extra vacation etc,

40 hours = 1 day extra vacation efc.

Over 40 hours No exira vacation credited to the following year

The extra vacation credits must be taken no later than November 30t of the
calendar year following their accrual and employees shall no longer be reguired to
provide the Town with a minimum of twenty-four (24) hours’ notice prior to taking leave.
Any unused extra vacation credits as of December 1%t shall be cashed out.

Section 6.10 When an employee has been absent for seven (7) days, the
supervisor shall be required to meet with the employee and a Union representative to
discuss the employee’s attendance.

Section 6.11 Supervisor shall be held responsible for monitoring sick leave of
employees under their direction in order to detect sick leave abuse.

Section 6.12 In the event that the employees individual physician and the Town
doctor disagree on the nature of an employee's illness and/or his physical fitness to
perform his job, the two physicians shall decide on a physician to render a third opinion
which shall be binding on the partics.

Section 6.13 Light Duty — For an employee who is injured or physically ill and
unable to do his regular job. The employee is to be treated as follows: The Town will
attempt to find a work assignment on a temporary basis that employee is physically
capable of doing with his doctor’s approval. Barring this, the employee would be on paid
sick leave or workers compensation, to the extent he is entitled to such benefit.

Section 6.14 In the event that a new employee hired after the date of the contract
signing has an extended iliness, he shall be provided (if available) with group coverage
under a temporary disability insurance plan to be provided by the Town with the monthly
total cost to be deducted from the employees earnings.

Section 6.15 Death of Member of Immediate Family— Any absence of a Town
employee from regularly scheduled work due to the death of any member of his immediate
family shall be allowed for three days upon satisfactory proof submitted to his Department
Head. The Mayor may grant, at his/her discretion, additional time for death in a family.
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Employee — Any person employed full-time by the Town, whether it be an Officer
thereof or othetwise, and shall include the Mayor, all Department Heads and their
subordinates and all Directors of Departments and their subordinates, except, those
persons employed by or under the control of the Board of Education.

Immediate Family — Husband, wife, grandmother, grandfather, mother, father,
sister, brother, son, daughter, mother-in-law, father-in-law, sister-in-law, brother-in-law,
daughter-in-law, son-in-law, aunt, uncle, grandchildren, nieces or nephews and effective
September 13, 2019, spouse’s grandmother and grandfather.

Immediate Household — Husband, wife, and children. Consideration of any other
relative is at the discretion of the Mayor.

ARTICLE 7 — TRANSFERS

Section 7.1

A Effective September 13, 2019, an employee acting to a higher rated job
shall receive the rate of pay for the temporary acting position at the same rate of pay as
the person who holds the position permanently. In any event, any man acting shall not
receive lower than his present job rate, The person acting may remain in that position for
as long as needed,

B. Effective September 13, 2019, an employee transferred permanently fo a
higher rated job shall receive the rate of pay for the job to which he is transferred which
shall be his curtent rate of pay or the minimum rate for the job, whichever is greater, plus
an increment and shall qualify to progress according to the progression schedule for the
job and grade. As far as practicable, seniority will have top priority on all temporary
assignments within classifications and divisions.

C. An employee in Pay Grade 2 may transfer from one division to another
provided he has completed his probationary period as a new hire. Such transfer may not
be made more than once,

Section 7.2 Employees shall not be temporarily assigned to jobs and/or
divisions, other than their own, for a period in excess of thirty (30) days beyond the day
that the position temporarily assigned to becomes vacant and it shall be posted thereafier,
Employees shall not be temporarily assigned to jobs and/or divisions, other than their
own, during period of layoffs except in the case of temporary layoffs. This section will not
be used to circumvent the promotional procedure.

Section 7.3 No employee shall be entitled to hold two (2) or more temporary
assignments at one time,

Section 7.4  Temparary employees shall not be represented by the Association
and are excluded from provisions of this Agreement.
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Section 7.5 Nothing in this Article shall change the present operators of
seasonal equipment (skid paving, roller and the beach cleaner). In the event that it is
necessary to have backup men on this equipment, they shall be chosen as outlined in
Article 8. Future operators will be chosen in the normal manner,

Section 7.6 Article 7, Section 7.2 and 7.3 shall not apply to employees working
under:

A. Employees assigned to the Water Pollution Gontrol Facility Plant shall call
in one (1) hour prior to the beginning of their scheduled shift if they are not going to be
present when such shift begins. Employees assigned to other divisions shall call in no
later than fifteen (15) minutes following the start of their shift if they are not going fo be
present. Except in situations considered as extreme or unusual, failure to call in may
cause such absence to be considered as unauthorized.

B. When an employee is absent, his job may be temporarily assigned to a
qualified backup employee assigned fo the same shift,

C. An employee temporarily assigned in accordance with Subsection B shall
be paid in accordance with Subsection B for one half of the scheduled shift unless said
employee is assighed for more than one half of the shift in which event he will be so paid
for the entire shift. This subsection shall not apply to emiployees temporarily assigned as
hackup during lunch hours, coffee breaks, and other such breaks during the workday or
during absences for Association business. Employees temporarily assigned in
accordance with subsection B shall not be relieved of such assignment during a shift and
transferred elsewhere merely o avoid the payment requirements of this subsection.

D. When an employee is absent and there is no qualified backup employee
assigned to the same shift to whom the job may be assigned the job shall be covered in
accordance with the following procedure if the Town determines that said job must be
covered for the shift in guestion:

(1) An opportunity to cover the job for one half of the shift shall be offered to a
qualified employee, by seniority within the classification assigned to the preceding shift
and to a qualified employee, by seniority with classification, assigned to the succeeding
shift.

(2)  If the above offers are not accepted by qualified employees assigned to
either the preceding or the succeeding shift, an opportunity to cover the job for the entire
shift shall be offered to the qualified employee willing to accept such offer.

(3)  If no gualified employees are available and willing to accept the above
offers, the Town may cover the job as set forth elsewhere in this Agreement. Overtime
opportunities shall be offered to the occupant of the next higher rated position, assuming
that this individual is qualified to petform the functions of the job in question. It is
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understood that if an employee of a lower rated position has been “circled” in accordance
with the collective bargaining agreement to temporarily perform a job assignment, then
he shall be entitled to overtime which represents continuation of the duties he performed
during the normal work day.

(4)  This subsection shall not be construed as relieving employees of their duty
to accept assignment to emergency overtime in accordance with present practice nor
shall it be construed so as to modify present practice regarding backup coverage during
vacation periods, extended sick leave, or other long term absences provided there are no
qualified members of the bargaining unit assigned to the absentee’s shift to fill-in during
such absences. In addition, no employee may act as a backup employee for more than
one classification during any one week. Backup employees for those working the third
shift shall be provided for by holding over such employees as are required from the 2nd
shift and, in addition, calling in such employees from the 1%t shift four hours earlier than
their regular starting time.

ARTICLE 8 - TRAINING PROGRAM

Section 8.1 A training program will be instituted by the Town when it is necessary
to train people for anticipated vacancies of those positions that it is necessary to have
backup or replacement personnel. The fraining format will vary according to the separate
divisions of personnel. The training program will be discussed with the Association before
any institution of such program. In addition, a standing training committee shall be
created and such committee shall be composed of the same Union and Town
representatives who are members of the job description study committee. The function
of the standing training committee shall be as follows: When no member of the bargaining
unit sticcessfully bids for a vacant job within the bargaining unit from Pay Grade2 through
Pay Grade 8 except Mason, Painter, Highway Maintainer V, Mech [l and WP Lead Opr,,
the standing training committee shall meet to establish a training program for such vacant
job.

Section 8.2 The above will not preclude the Town from using outside training
resources provided, however, that any employee may be requested to attend such
training on his own time without any additional compensation. This shall not be construed
as meaning that the Town may require an employee to attend such outside training on
his own time,

Section 8,3  Training programs shall be filled by unit members only. If a vacancy
occurs in any position between Pay Grade 2 and Pay Grade 8 except Mason, Painter,
Hwy Maint. V, Mech Il and WPC Lead Qpr., the position will be posted under Article 10,
Seniority. If no one bids or is qualified, a training program shall be initiated for the position.
When a fraining program vacancy exists, the job shall be posted for a period of seven (7)
calendar days within the division. At the end of this period, the employee with the most
seniority meeting the minimum qualifications shall be deemed the successful candidate
for the new position. During his period of training, said successful candidate shall be paid
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at a regular hourly rate no less than the rate at which he was paid when said training
commenced.

Section 8.4 In the event that no one bids or no one meets the minimum
qualifications, the new job or opening shall, within four (4) days, be posted on all division
bulletin boards for five (5) days and the procedure outlined above shall be followed. If
after posting in all divisions, no one bids or no one meets the minimum qualifications, the
position shall be filled open competitively.

Section 8.5 If the man is qualified at the completion of the training program, he
shall be so notified in wiiting. In the case of training for an anticipated vacancy, the
employees will be eligible for promotion without regard to seniarity for a period of one (1)
year after completion of training.

ARTICLE 9 — HOLIDAYS

Section 9.1 The following holidays shall be recognized as paid holidays for all
bargaining unit members:

New Years Day l.abor Day

Martin Luther King Columbus Day
Lincoln’s Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day

Independence Day

A. VWhen one of the following foregoing holidays falls on a Sunday, the
following Monday shall be observed and recognized as the holiday. When one of the
foregoing holidays falls on a Saturday, the preceding Friday shall be observed and
recognized as the holiday.

B. When a recognized paid holiday is observed on a day when an employee
is not regularly scheduled to work, said smployee shall receive eight (8) hours pay at his
base houtly rate as Holiday Pay for said day.

Section 8.2 Compensation for hours worked on a hofiday.,

A For all holidays designated above, employees recognized in this Agreement
shall be compensated at double their straight time hourly rate.

B. The above compensation shall be in addition to the employee’s regular
holiday pay.

Section 8.3 The current practice of awarding Holiday Credit to employees that
are out on sick time or workers compensation time is discontinued.
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Section 9.4 The Director of Public Works shall determine the number of persons
in each classification and in each division required to form a skeleton crew on the day
after Thanksgiving. Personne! for the skeleton crew may volunteer, on a seniority basis,
or they will be selected by reverse seniotity. Those persons forming the skeleton crew
will work at two (2) times their normal straight ttme rate and will be entitled to a holiday at
their convenience on which day the rules of Section 9.2 above shall apply.

ARTICLE 10 —~ SENIORITY

Section 10.1 All hew employees shall be regarded as probationary employees
during the first twelve (12) months of their employment by the Municipality, however, sick
leave during his first year of employment will be subject to a review. A probationary
employee shall have no seniority rights and his retention as an employee is entirely within
the discretion of the Municipality.

Section 10.2

A. All new jobs or openings shall be posted for a period of five (5) working days
on all departmental bulletin boards in all divisions relative to such openings or new jobs
and the employees may bid for such openings or new jobs. The senior employee within
the division meeting the minimum qualifications of the new job shall be deemed the
successful bidder. In cases of those employees bidding who have documented
disciplinary records of attendance problems and/or problems with past performance on
the job, such factors relating to attendance andf/or past performance shall also be
considered by the Town in filling jobs, in accordance with the limitations as specified in
Section 21.5, Within five (5) full working days after the full posting requirements for a job
opening have been met by the Municipality, the Municipality shall render its decision on
the successful bidder. For the purpose of this section, the Highway and Garage Divisions
of the Public Works Department shall have equal standing in the bidding process for open
jobs.

Except in cases where employees possess appropriate state certification or have
demonstrated their ability to perform the duties of the position to the satisfaction of the
Director of Public Works or his designee, the Town shall conduct a test to determine
whether an employee possesses the minimal skills required to perform the position before
employee is selected to fill a job according to all the provisions of this Article. Such tests
will be administered by the Director of Public Works or his designee. A Union
representative desighated by the Executive Board of the Union shall be present.

B. In the event that no one within the division bids or meets the factors
specified in Section 10.2, A, above, the position shall be filled by the successful bidder
from another division who meets the same factors specified in Section 10.2, A. If after
following the above procedures, the positions remain unfilled, then the training program
will be operable for positions between Pay Grade 2 and Pay Grade 8 except Mason,
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Painter, Hwy Maint, V., Mech Il and WPC Lead Opr., using the same factors specified in
Section 10.2, A, otherwise, the position shali be filled open competitively,

C. Disputes arising from the operation of either Section 10.2, A, or Section
10.2, B, shall be resolved through the American Arbitration Association.

D, Whenever there is an excess of personnel within a division and
classification, as determined by the Municipality, employees shall be determined available
for transfer or layoff based on seniority in accordance with the following;

(1) Employees, within the job classification to be reduced, with the least
seniority shall be laid off first provided no opening exists for which he is gualified, as
determined by HR and the Director of Public Works. Recall rights shali be in the reverse
order of layoff. An employee who is laid off who does not bump into another bargaining
unit position, shall retain his seniority status and right to recall for fifteen (15) months
following the date of his layoff. Seniority shall continue to accrue during the period in
which an employee has a right fo recall. Laid off employees shall be placed on
reemployment lists of all job classifications of which they are capable of filling and shall
be reemployed according to seniority prior to the hire of new employees.

An employee who bumps into another bargaining unit position shall have recall
rights for a period of four (4) years to the position from which he was laid off, except that
employees who have bumped into other bargaining unit positions up to and including the
date of execution of this Successor Agreement that expired on June 30, 1980 shall have
five (5) years of recall rights to the position from which he was laid off.

(2) No regular full time employees within a classification shall be faid off until
all temporary and part time employees have been laid off, it being understood that the
retention of regular, full time employees is dependent upen their being able to perform
work available.

(3)  Anemployee who is to be laid off shall be permitted to exercise his seniority
rights, in accordance with the following:

(a)  Each employee will be notified of his/her being laid off by H.R. hand
delivering written notification of the layoff as the first preference, by telephone nofification
(to the telephone numbers on record with the Town) as the second preference if hand
delivery is not possible, or by other reasonable means of communication if neither hand
delivery nor telephone notification is possible, but in the case of any method of notification
other than hand delivery, the Town will in addition to any other method of notification send
written notification to the employee's home address (on record with the Town) by certified
mail, return receipt requested. The notification shall include a date and time for each
employee to meet with H.R. and the Director of Public Works (as more particularly
described in subsection (b) to discuss his/her bumping rights and opportunities. The
bumping rights meetings may be held by telephone due to employee scheduling issues.
Absent a documented emergency or other excused absence, an employee’s failure to
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attend the bumping rights meeting, either in person or by telephone, will result in the
ernployee losing his/her bumping rights and being laid off pursuant to the layoff notice.

(b)  The meetings to discuss employee bumping rights and opportunities will
begin on the eighth calendar day after H.R. has delivered all layoff notices to those
employees being laid off. The meetings shall be scheduled in descending order of
seniority among those employees being laid off (i.e., the most senior employee will have
the first meeting and the least senior employee will have the last meeting). Unless
extended by H.R. in writing, ali mestings to discuss bumping rights will be completed by
the twelfth calendar day after H.R. has issued all layoff notices to those employees being
laid off.

(c}  Atthe bumping rights meetings, each laid off employee will: (i) discuss with
H.R. and the Director of Public Works the positions into which he/she desires to bump
into, (i) be informed by H.R. and the Director of Public Works of the positions he/she is
qualified for, and (iii) select the position into which he/she will bump. All employees who
are affected by the bumping selections of the employees being laid off (i.e. the employees
who are bumped out of their own positions) will have their own bumping rights meetings
scheduled in descending order of seniority within 48 hours of the bumping rights meeting
which resulted in their being bumped from their position.

If for any reason a laid off employee(s) did not attend a bumping rights meeting,
but did not lose hisfher bumping rights (out due to workers compensation, documented
emergency or other excused absence), the employee(s) shall have his/her bumping rights
meeting scheduled within 48 hours of returning to work. All employees who are effected
- by the bumping selection(s) of any such employee(s) (Le., the employees who are
bumped of their own positions} will have their own bumping rights meetings scheduled in
descending order of seniority within 48 hours of the bumping rights meeting which
resulted in their being bumped from their position.

4y A recalled employse shall have a right to any open position of the same or
lesser grade in the bargaining unit provided that he is presently qualified to perform the
work. If a laid off employee refuses recall to the job from which he was laid off, he shall
lose his recall rights. If thare is no opening in the position from which he was laid off and
he refuses any other position in the same or lesser grade, he shall not lose his recall
rights. If he accepts a position that carries the same or lesser grade and an opening
thereafter occurs in the position he formerly held, he shall have the right to fill the position
he formerly held. No new employees shall be hired into a classification until all those on
recall who are qualified to do the work of such classification have been recalled.

(5)  Employees shall be given at least a forty-five (45) day notice that they are
to be laid off,

(6)  No employee shall be transferred outside the bargaining unit except with
the employee's consent.
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(7Y The Town agrees that an employee who is transferred outside the
bargaining unit shall not, in any event, be transferred back into the bargaining unit if such
employee has been transferred outside the bargaining unit for more than one (1) year
and one (1) day. If an employee is transferred outside the bargaining unit for a period not
in excess of one (1) year and one (1) day, such employee may be transferred back into
the bargaining unit and upon such transfer back, shall be credited with the seniority he
held at the time he transferred out of the bargaining unit

(8)  The seniority of an employee who is being transferred into the bargaining
unit for the first time and who has never previously been a member of the bargaining unit
shall commence with the date of transfer, The continuous service the employee has
accrued elsewhere in Town employment shall continue in force to the extent that it shall
entitle him to all fringe benefits granted as a result of seniority through continuous service.

(9)  For purposes of layoff and recall only, all Union officers and stewards shall
have the highest seniority in the bargaining unit, it being understood this Section shall
apply to eleven (11) persons only. This super seniority clause of the agreement between
the Stratford Public Works Association and the Town of Stratford, CT, which protects
stewards as well as the Executive Board, means that these eleven (11) people cannot be
bumped or laid off.

k. The successful bidder for any job shall be entitled to a reasonable trial
period of not more than ninety (90) calendar days to determine whether he can acquire
the skills necessary for the performance of said job in a reasonable satisfactory manner
provided, however, that in cases where the Municipality and the Association mutually
agree, such trial period shall not be mandatory. At the end of ninety (80) calendar days
of trial, the employee shall be considered as transferred in accordance with the Provisions
of the section except in cases where the Municipality and the Association may mutually
agree to extend such trial period. If during the trial period, the Municipality removes the
employees from such position for alleged lack of reasonable progress, the employee shalll
have the right fo file a grievance in accordance with the Provisions of the Agreement. The
term “reasonable progress” as used herein shali mean a comparison of the progress of
the employee performing such work. Any disputes over the reasonableness of the frial
period and/or the progress of the employee on the job shall be subject to the grievance
procedure as previously mentioned.

It is understood by the parties hereto that during the trial period, a biweekly
progress report shall be made by the employee’s supervisor, a copy of which shall be
furnished to the Union and to the Director.

G Within thirty (30) days after the execution of the Agreement and, thereafter
each year within thirty (30) days after the anniversary of the Agreement, the Municipality
shall furnish the Association with a copy of the proposed seniority list containing a list of
bargaining unit members their seniority date, job classifications and rates of pay, and the
Association shall have thirty (30) days in which to make any corrections or changes in
said list and signify their approval thereof. After the order of senicrity has been approved
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by all parties hereto, a permanent and up-to-date list shall be posted semi-annually and
maintained on a bulletin board in all divisions for the benefit of all employees and all future
seniority question shall be resolved in accordance therewith.

H. In the case of employees having the same date of hire, seniority shall be
determined in the following manner alternating from year to year:

|ast Name Beginning with the Letter Calendar Year:
A through Z Even Years (e.g., 1980)
Z through A Odd Years (e.g., 1981)

ARTICLE 11 — SAFETY AND CLOTHING

Section 11.1  Safety

A. Both parties to this Agreement hold themselves responsible for mutual
cooperative enfarcement of safety rutes and regulations.

B. The joint safety committee shalil consist of a minimum of three management
and five bargaining unit members which shall meet on a regularly scheduled basis.

C. The Town agrees to make every reasonable effort to provide and maintain
safe working conditions relating to the safety and health of employees. The Town shall
take appropriate action to correct any unsafe conditions.

Section 11.2  Clothing

A.

1. The Town shali furnish all members with uniforms, including employees in
the Engineering Department. For all personnel except those in the Engineering and
Building Inspection Departments, uniforms consist of 11 sets of pants and shirts
(combination of long sleeve/short sleeve) and 2 pieces of outerwear (e.9., 2 jackets or 2
vests or 1 jacket and 1 vest). For the Engineering and Building inspection Departments,
uniforms consist of 11 sets of khaki pants and polo style shirts. All shirts and outerwear
provided by the Town will visibly and legibly display the Town loge and employee name
tag.

2. Employees in the following departments will also receive 2 one-piece
coveralls:

Building Maintenance Division

Park Division, Spray Equipment Operators
WPC Sewer Line Crew

Garage and Blacksmith Shop (welder)

Bw
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3. Employees in the following departments wilt also receive 2 heavy duty one-
piece coveralls:

1. Garage and Blacksmith Shop (welder)
2. WPC Sewer Line Crew
3. Parks Department
4, Building Maintenance Departrment
4 A set of rain gear shall be furnished to all employees and replaced on an as

needed basis. Gloves shall be furnished to refuse collectors and replaced on an as
needed basis. Helmets, eye and hearing protection shall be provided on an as needed
basis and must be worn in hazardous areas.

B. On July 1 of each contract year, a $325.00 account will be established by
the Town at a uniform supplier for each employee upon which the employee can draw for
work related items (up to two pairs of work boots per year, sweatshirts and t-shirts, etc.).
All purchases must be made on each employee’s own time.

It is further understood that in the case where an employee is laid off, retires, quits
of is fired, his uniform account will be immediately closed. if the employee is laid off and
is subsequently recalled for employment, the account allowance will be prorated with
respect to the number of months remaining in the fiscal year. The above doss not hold
irue for an employee who retires during the fiscal year. An employee coming off of his/her
probation period will receive an allowance on a prorated basis with respect to the number
of months remaining in the fiscal year. For the purposes of calculating the number of
months under any circumstance the following will be used: any action occurring between
the first (1) and the fifteenth (15%) of the month will be treated as occurring on the first
(15 of the month while any action occurring between the sixteenth (16") and the end of
the month will be treated as occurring on the first (1%t day of the following month.

Section 11.2A and Section 11.2B will be subject to being reopened for hegotiations
180 days prior to the expiration of the rental vendor's contract with the Town, but the
parties stipulate that in the event of vendor related negotiations, the articles and uniform
quantity, as provided for in Section 11.2A, and the annual clothing allowance, as provided
for in Section 11.2B, shall be the minimum or floor Town requirements.

C. A uniform program is mutually agreed to as follows:

(1)  When employees are on Town time, all outer clothing must visibly and
legibly display the Town logo and the employee name tag. Employees may in the Town’s
discretion be disciplined for failure to comply with this requirement. Exceptions to this
marking requirement are for shorts, pants, clathing for HAZMAT related jobs and clothing
that does not have logos because of OSHA guidelines (e.g., high visibility clothing) if such
high visibility clothing is required to perform the employee’s job function. Additional
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clothing purchased by employees through their uniform accounts is not required to have
the Town logo on it as long as the employee complies with the above.

(2)  Safety shoes and/or steel toed caps consistent with OSHA standards while
a part of the uniform are not required to be replaced by the Town under OSHA
requirements or pursuant to this Agreement. It is the employee’s mandatory responsibility
to have and wear same at all times while at work.

(3)  All employees are responsible for returning all rental uniform items at the
time of termination from employment or retirement, and for the replacement costs for
uniforms that are damaged through non work-related use and are rendered unusable as
determined by the rental vendor.

Section 11.3 DOT Physicals
Effective July 1, 2020, the Town wili reimburse the employee up to $100 fora CDL
Physical for all union employees that hold a CDL driver's license (or obtains a CDL during

their employment with the Town). The employee(s) that have a CDL license are
responsible for making their own appointments.

ARTICLE 12 — VACATIONS

Section 12.1 The vacation period shall be the calendar year commencing January
18t

Section 12.2 In each vacation period, each employee who has less than one (1)
year of accumulated service as of December 31¢ of such vacation period shall receive
one (1) day of vacation leave with pay for each month of service up to December 318
provided such vacation leave shall not exceed one {1) week., Each employee who has or
will have completed one year of service but less than six (8) years of service as of
December 318t of such vacation leave shall receive two (2) weeks of vacation leave with
pay. Each employee who has or will have completed six (6) years of service but less than
nine (9) years of service as of December 31 of such vacation period shall receive three
weeks of vacation leave with pay. Thereafter, each employee who has or will have nine
(9) years of service as of December 31% of such vacation period shall receive one )
additional day of vacation leave with pay fo a maximum of vacation leave with pay for four
(4) weeks. Effective January 1, 1981, each employee who has or will have completed
twenty-one (21) years of service as of December 31% of such vacation period shalt receive
twenty-one (21) days of vacation leave and shall receive an additional day of vacation
leave per year under the same conditions to a maximum of five (5) weeks of vacation
leave with pay per year.

Section 12.3 The Municipality shall post a list of employees within the division on

each division bulletin board during the entire month of March for each employee to
indicate his choice of vacation. The Municipality shall have the sole right to determine
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the number of employees within each classification who can be on vacation at any given
time; confiicts shall be settled based on seniority. Those employess not signing for
vacation during the March posting shall take their vacation by giving two (2) weeks' notice
for any week or weeks not scheduled and seniority shall prevail. Employees shall no
longer need to provide the Municipality with a minimum of twenty four (24) hours’ notice
prior to taking leave and it is understood and agreed that any request for a single vacation
day, on the day requested, shall be given due consideration by all supervisors of the
Department of Public Works and that special consideration shall be given such requests
if they are termed “emergent conditions” by the employee making such requests.

Section 12.4 All employees shall not be obliged to honor a callback to work while
on vacation. If an employee accepts a callback, he shall receive, at his option, his
vacation plus time and one-half or time and one-half pay, and his vacation at a later date.

Section 12.5 Inthe event that an employee is entitled to vacation leave at the time
of his retirement, termination, or death, he or his widow, as the case may be, shall receive
one (1) week’s pay for each week of such unused vacation leave, and one (1) day’s pay
for each day of such unused vacation feave. In the event such an employee should die
and he is not survived by a widow, such payment in lieu of unused vacation leave shall
be paid to his estate.

Section 12.6 Each employee shall have the right fo carty over a maximum of three
(3) weeks of vacation leave due to him or any fraction thereof to the following calendar
year; provided, however, the third (3) week shall not be used towards calculating the
employee’s pension benefits.

Section 12.7 In the event that an employee is on sick leave as the result of
hospitalization during his vacation period, he shall be allowed the option of changing his
vacation to sick leave providing his hospitalization is verified by a doctor on a prescribed
Town form. (See Appendix A).

Section 12.8 All employees shall be granted four (4) Personal Days annually
without loss of pay effective September 13, 2019.

ARTICLE 13 — PENSIONS

Section 18.1 Effective January 1, 1999, the Town of Stratford Retfirement Plan
(Defined Benefit Retirement Plan), as revised that date, and Appendix A of that Plan as
revised, will cover all bargaining unit members who were hired on or prior to September
13, 1999,

All bargaining unit members who are hired subsequent to September 13, 1999 will

be required to participate in the Town of Stratford Defined Contribution Retirement Plan
(401 (a)), in accordance with the provisions of that Plan and will not be eligible to
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participate in the Town of Stratford Retirement Plan (Defined Benefit Retirement Plan) as
revised January 1, 1999,

Section 13.2 Effective April 1, 1974, the Municipality shall provide all members of
the bargaining unit with the hypertension or heart disease benefits mandated for
municipal fire and police personnel under P.A. 524 under the same terms and conditions
as set forth in said Public Act provided, however, that any new employee hired on or after
November 1, 1978 shall not be eligible for hypertension or heart disease benefits;
provided, however, there shall be a rebuttable presumption as to whether any such health
condition or impairment arose out of or in the course of employment.

Section 13.3 The Town agrees that it will provide, to bargaining unit members,
who are members of the Town’s Defined Benefit Pension Plan or Defined Contribution
Plan (401 a), updated copies of said plans as soon as possible following the approval of
both plans by the Town and Union.

ARTICLE 14 — BULLETIN BOARDS

Section 14.1 The Municipality shall permit use of reasonable space on bulletin
boards at mutually agreeable locations which may be used by the Association for posting
notices.

ARTICLE 15 — LONGEVITY

Section 15.1 For each fiscal year, in addition fo salary each employee shall
receive a longevity payment in accordance with the following schedule!

YEARS OF SERVICE (as of 12/31) LONGEVITY PAYMENT

Six Years $ 200
Seven Years $ 230
Eight Years $ 270
Nine Years $ 300
Ten Years $ 325
Fleven Years $ 350
Twelve Years $ 400
Thirteen Years $ 450
Fourteen Years $ 500
Fifteen Years $ 550
Sixteen Years $ 800
Seventeen Years $ 650
Eighteen Years $ 700
Nineteen Years $ 750
Twenty through Twenty-Four Years $ 800
Twenty-Five Years or more $ 850
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Section 15.2 Longevity Payments shall be made on the first day of December
each such fiscal year except that in the event an employee refires or dies before said pay
day, he or his widow, as the case may be, shall receive his longevity payment at the time
of such retirement or death. In the event such an employee should die and he is not
survived by a widow, such longevity payment shall be paid to his estate. Inthe event that
an employee resigns prior to the time that he would be eligible to receive full longevity
payment (in a year that he would be eligible to receive longevity payment), they shall then
receive a pro-rated longevity payment. In the case of termination for just cause, the
employee shall not receive a longevity payment.

ARTICLE 16 — LEAVES OF ABSENCE

Section 16.1 The Mayor may grant leave of absence, without pay, to any
employee upon his request, for a period not to exceed one (1) year. Upon the expiration
of an approved leave of absence, he would be reinstated in the position held at the time
such leave was granted or in an equivalent position.

Section 16.2  During such leave of absence, such employee shall accumutate his
seniority. His reemployment shall be subject only to the condition that he is able to
perform the duties required to him. Effective July 1, 1985, in order fo accrue Pension
Credit while on such an authorized Leave of Absence, the employee must, within one (1)
year of his return to work, repay the Pension Fund in the amount of principal and interest
that would have been paid to the fund had he worked (base pay plus interest rate fixed
by the pension board).

Section 16.3 Employees called for jury duty or any other civic duty, shall be
granted leaves of absence for whatever period of time they are required to remain in
attendance at the court and shall be compensated by the Municipality at a rate of pay
equal to the difference between the amount received for jury duty and the employee’s
regular straight time hourly rate provided that the employee cooperates in presenting to
the court any request that the Municipality deems appropriate to have such employee
excused from jury duty.

Section 16.4 Al employees shall be guaranteed all rights to which they are
entitled under the Universal Military Act and the Soldiers’ and Sailors’ Civil Relief Act as
amended.

Section 16.5 Employees summoned for training duty with any Armed Forces,
Reserve Corps Program or National or State Guard Training Programs shall be paid the
difference between pay received for such Duty and the employee'’s regular straight time
pay from the Municipalfity. This pay shall apply only to a maximum of two (2) weeks
Annual Field Training. The two weeks’ pay referred to herein shall be paid to the
employee two (2) weeks prior to start of such fraining duty provided the employee supplies
the Town with the Military Pay Voucher three (3) weeks prior to the start of such leave.

33




ARTICLE 17 — GRIEVANCE PROCEDURE AND ARBITRATION

Section 17.1 For the purpose of this Agreement, a “grisvance” is defined as any
dispute between the Municipality and the Association or between the Municipality and
any employee or group of employees concerning the interpretation, application or
violation of the provisions of this Agreement. No matter shall be subject to grievance
unless taken up within fifteen (15) working days of its most recent occurrence.

Section 17.2 A grievance whenever possible, shall be resolved within the division
where it arises through the efforts of the representative or the Association and the
Supervisor of the division involved.

Section 17.3 A grievance will be processed and settled in the following manner:

Step 1 Any employee having a grievance shall present such grievance
verbally to his Superintendent with or without his Association representative. 1t shall be
the employee's choice whether to be represented at the meeting by a Union
representative. If the employee chooses not to have a Union representative present at
the meeting, the Union will, in a timely manner, be provided by the Town with a copy of
any grievance resolution reached in the grievance. The Unjon must sign off on any
setflement of any such grievance. Only the Union can initiate the arbitration procedures
specified in this Agreement for bargaining unit employees.

Siep 2 In the event the grievance cannot be satisfactorily settled by his
Superintendent and/or his Association representative within three (3) working days from
the time it was presented in Step 1, the Representative will present to the Grievance
Committee a written detailed copy of the grievance. The Association Grievance
Committee will then rule on the validity of the grievance and if it finds the grievance valid:

A, The Association shall submit such detailed grievance in writing to the
Director of Public Works setting forth the nature of the grievance. Within five (5) working
days after said Director received such grievance, he shall arrange to meet with
representatives of the Public Works Association for the purpose of adjusting or resolving
such grievance.

B.  Ifsuch grievance is not resolved to the satisfaction of the Association by the
Director of Public Works within seven (7) working days after such meeting, the
Association may present such grievance, in writing, within seven (7) working days
thereafter to the Mayor. Within nine (9) working days after said Mayor receives such
grievance, then hefshe or his/her designated representative shall arrange to and shall
meet with the representatives of the Association for the purpose of adjusting or resolving
such grievance.

C. If such gtievance is not resolved to the satisfaction of the Association by the

Mayor or his/her designated representative within seven (7) working days after such
meeting, the Association may within ten (10) working days thereafter submit the dispute
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to the American Arbitration Association to provide arbitration service and shali
simultaneously notify the Town that it has submitted the grievance to arbitration. The
decision of the arbitration panel shall be final and binding on both parties.

Section 17.4 Step 1 and/or 2 of the grievance procedure may be waived by
mutual agreement of the parties with the result that the grievance may be submitted to
the next step.

Section 17.5 If the Town fails to meet the time specifications of any Step of the
grievance procedure, the grievance shall then be submitted to the next Step of the
procedure by the Association. If the grievant fails to process a grievance to the next Step,
within the time limitations herein, such will be deemed to constitute an acceptance of the
decision rendered at the prior step.

Section 17.6 Nothing in this Article is intended to prohibit the Town from filing a
grievance against the Union. Such grievance shall be submitted within fifteen (15)
working days of its most recent occurrence to the Association's Executive Board through
the Association President. If not satisfactorily resolved within two (2) weeks of its
submission, the grievance may be submitted to arbitration before the American Arbitration
Association for a binding decision within ten (10) working days of receipt of the Union
Executive Board’s written reply to the grievance,

Section 17.7 As an option fo the above arbitration procedures, either party may
submit its grievance for arbitration to an expedited system of arbitration based on the
following conditions:

A. Arbitrator, to be mutually agreed upon by the Town and Union in such
expedited procedure, shall be selected from a list of ten (10) arbitrators to be compiled
within thirty (30) days of execution of this Agreement. If the parties cannot agree to such
list within the time specified, then this section shall be null and void.

B. Grievances, after having been processed at the appropriate step(s) of the
grievance procedure, shall be submitted promptly to expedited arbitration by letter from
the moving party to the arbitrator with a copy of such letter to the other party. Hearing of
the case shall take place within ten (10) working days of the date such grievance was
filed for arbitration with the arbitrator. The award of the arbitrator shall be issued in writing
within ten (10) working days of such hearing.

C. If the arbitrator first agreed upon by the parties is unable to hear the case in
guestion within ten (10) working days from the time the grievance was filed for arbitration,
then the parties shall proceed to select an alternate arbitrator from the list of ten (10}
arbitrators referenced in this section,

D. The parties may mutually agree upon time limitations different than those

set forth in this section. The decision of the arbitrator shall be final and binding upon the
parties. The costs of the arbitrator shall be borne equally by both parties.
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ARTICLE 18 — ASSOCIATION REPRESENTATIVE RIGHTS & OBLIGATIONS

Section 18.1 The Municipality shall pay such employee representatives, Officers
and members of the negotiating committee at their base rate during working hours for
time spent conducting Association business with the Municipality. Such pay shall be
granted to only one (1) person in a division with less than fifteen (15) employees at any
one time. Association officers may be granted a leave of absence by the Director of
Public Works with pay for a period not to exceed a total of twenty-five (25) days per year
to conduct Association business with groups other than the Municipality.

Section 18.2 The Association President, Grievance Chairman or assigned person
shall have the right, after receiving approval from the Director of Public Works to meet
with departmental employees, during working hours, to discuss grievances. Before a
Union representative may discuss a grievance with an employee during working hours,
the Union representative shall obtain approval from the grievant's supervisor.

Executive board officers of not more than three (3) employees plus the grievant(s)
and any necessary withesses shall be allowed paid release time tfo attend any and all
meetings with Town officials in Stratford, and any other meetings relating to Union
grievances and/or complaints with agencies of the State, provided, however, that up to
five (5) members of the Executive Board may receive release time o attend grievance
hearings before the Mayor.

The prior practice pursuant to the Memorandum of Understanding dated April 16,
1890 allowing Executive Board members three (3 %) hours preparation time prior to
negotiations, is hereby discontinued. The memorandum dated April 16, 1990 is further
modified in that Executive Board members shall be allowed three (3) hours monthly as
needed {o attend to union grievances.

Permission to be released for such meetings shall be obtained in advance from
the appropriate supervisor.

ARTICLE 19 - MANAGEMENT RIGHTS

Section 19.1 Except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of the agreement, the Town has and
will continue to retain, whether exercised or not, all of the rights, powers and authority
heretofore had by it, except where such rights, powers and authority are specifically
relinguished.

A, To determine the care, maintenance and operations of equipment and
property used for and on behalf of the purpose of the Town.
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B. To establish to continue policies, practices and procedures for the conduct
of Town business and, from time to time, to change or abolish such palicies, practices or
procedures.

C. To discontinue processes or operations or to discontinue their performance
by employees.

D, To select and to determine the number and types of employees required to
perform the Town's operations.

E. To employ, transfer, promote or demote employees, or to layoft, terminate,
or otherwise relieve employees from duty for lack of work or other legitimate reasons
when it shall be in the best interest of the Town or Department.

F. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with the
requirements of the Town provided such rules and regulations are made known in a
reasonable manner to the employees affected by them.

G. To insure that incidental duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by the employees.

H. To establish contracts and sub-contracts for Municipal operations provided
that this right shall not be used for the purpose or intention of undermining the Association
or discrimination against its members. All work customarily performed by the employees
of the bargaining unit shall be continued to be so performed unless in sole judgment of
the Town it can be done more economically or expeditiously otherwise.

Section 19.2 The above rights, responsibilities and prerogatives are inherent in
the Town Council and the Mayor by virtue of statutory and charter provisions and are not
subject to delegation in whole or in part.

Section 19.3 Such rights may not be subject to review or determination in any
giievance or arbitration proceeding but the manner of exercise of such rights may be
subject fo the grievance procedure described in this Agreement.

ARTICLE 20 — WORKING OUT OF CLASSIFICATION

An employee who claims that he is regularly working outside his job classification
to a significant degree as a result of assignments by proper authority may present such
claim in the form of a grievance. If the Municipality after consultation with the Association
in accordance with Arficle 17 determines that the employee is not regularly working
outside his job classification to a significant degree as a resuilt of assignments by proper
authority and if the employee disputes said determinations he may process the dispute
to arbitration in accordance with said Article 17. The Municipality retains the right to make
a final determination whether to cease assigning to said employee work that is outside
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his job classification, subject to the terms of this agreement. Any Arbitrator selected to
hear any cases arising under the terms of this Article must have a substantial background
in job classification grievances and issues,

ARTICLE 21 — DISCIPLINARY ACTION

Section 21.1 All suspensions, discharges and disciplinary action must be stated
in writing with reason given and a copy forwarded to the employee and the Association
within two (2) working days of such suspension, discharge or disciplinary action. The
representative shall be notified as soon as possible and, whenever possible, on the same
shift.

Section 21.2 All suspension, discharges and disciplinary actions shall be for just
and sufficient cause only. Should there be any dispute between the Union and/or
employee and the Town over any discharge, suspension or disciplinary action, it shall be
adjusted as a grievance in accordance with the terms of this Agreement.

Section 21.3 Grievances concerning discharges, suspensions and disciplinary
action shall, at the request of either party, be given priority over all other grievances then
being processed provided that if any grievance delayed pursuant to this subsection
involved potential monetary liability, such monetary liability shall not accrue during the
period of such delay. Grievances involving suspensions will be processed beginning at
the Director of Public Works step. Grievances concerning discharge will be processed
beginning at the Mayor step.

Section 21.4 Disputes over warning notices shall be submitted to the next step of
the grievance procedure occupied by the supervisor next above the supervisor who
issued the warning notice.

Section 21.5 Disciplinary suspensions and demotions shall be made a part of the
permanent personnel file of the employee. Such disciplinary suspensions and demotion
notices shall not be used as the basis for progressive discipline in the future after a
satisfactory working record of three (3) years.

The personnel file of an employee shall be evaluated yearly. If no disciplinary
warnings have been issued during the year, then those disciplinary warnings shall not he
used as a basis for progressive discipline in the future. An employee shall have the right
to examine the contents of his personnel file or anything detrimental that is to be placed
in his personnel file.

Section 21.68 In the event any scheduled or unscheduled meeting that may lead
to disciplinary action is held between an employee and a supervisor, said employee shall
have the right to have a Union Representative present at such a meeting. An Employee’s
signing a written statement or form critical of his work performance and/or conduct and/or
attitude shail mean only that the employee is acknowledging receipt of the statement or
form from the Town.
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Section 21.7 Any employee who fails to report to work and does not call in shatl
be considered AWOL, that being ABSENT WITHOUT LEAVE. (If the employee has a
valid reason the absence may not be considered AWOL).

Following the first occurrence of an AWOL day or consecutive days, the employee
could receive a written warning. When the second occurrence of AWOL is taken, the
employee could be suspended for one day. When the third ocourrence of AWOL is taken,
the employee could either be suspended or terminated. The time frame for AWOL shall
be one (1) year from the date of the first occurrence.

Other instances of unauthorized absences, following the twelve month period, will
be handied under the above form of progressive discipline, that being a written warning,
suspension, followed by another suspension or discharge.

This regulation shall not apply to employses out on sick leave, vacation, comp, or
other authorized leave. Enforcement of this regulation will not bar an employee from
having access to the established grievance procedure beginning at the Third Step Mayor
Level).

ARTICLE 22 — GENERAL

It is agreed that any general conditions presently in force but which are not
specifically mentioned in the Agreement shall continue in full force and effect for the
duration of the Agreement.

ARTICLE 23 —~ MISCELLANEOUS

Section 23.1 The Right to Live Qutside Town Limits. Members of the Public
Works Employees Association shall have the right to live outside the Town provided,
however, that the individual make adequate arrangements to permit a rapid return to duty
in case of emergency.

Section 23.2 No Strike Clause but Right to Picket. The Association and
employees covered under this Agreement shall not sponsor, promote, authorize, engage
in, condone, or participate in any strike or other unlawful “job action” activity. The Town
shall not lock out any employee covered by this Agreement.

Section 23.3 All crews will be supplied with first aid kits by the Municipality. An
accident report will be filed by the employee as soon as possible and whenever possible
on the same shift,

Section 23.4 Except in emergency situations, supervisory personnel will not

perform work at the expense of the personnel who normally perform the work. Emergency
situations shall include instances:
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A. When the employee normally assigned to such work is absent and no other
bargaining unit employee is present, available and qualified to perform such work;

B. When the health, safety or tranquility of the Municipality is affected by
causes of events not within the control of the Town and no qualified bargaining unit
employee is available at work; and

C. When such work is to be performed in order to give necessary training or
instruction to a bargaining unit employee.

Section 23.5 The Municipality agrees to have a mechanic on duty when refuse
drivers start work.

Section 23.6 The Town shall provide space for a Union office on Town premises.

Section 23.7 Effective February 1, 1999, employees required by the Town to
possess a professional license (other than a Connecticut driver's license or CDL license)
shall be reimbursed up to one hundred fifty dollars ($150) annually for license fees.

Section 23.8 Effective on the date that the contract dated July 1, 2013-June 30,
2017 becomes operative, the Town in compliance with Connecticut General Statutes
Saction 7-467 can hire no more than twenty (20) part time employees who work less
than twenty hours per week on a seasonal basis of not more than one hundred and
twenty (120) calendar days in any calendar year.

ARTICLE 24 — DEFINITIONS

EMERGENCY OVERTIME — Overtime work which must be accomplished
immediately in order to protect the health, safety or welfare of the public or work, if not
accomplished, will cause substantial hardship to the public.

CASUAL OVERTIME — Overtime work done at the convenience of the Municipality
for the purpose of completing work or maintaining schedules. Insofar as is practicable
four (4) hours’ notice shall be given prior to the start of casual overtime, otherwise,
payment shall be in accordance with Article 3, Section 3.9.

SCHEDULED OVERTIME — Overtime work is done on a previously scheduled
basis. Insofar as is practicable, iwenty-four (24) hours' notice shall be given prior to the
start or termination of scheduled overtime.

TEMPORARY HELP — Personnel employed for a normal workweek for a period of
time not to exceed three (3} months.

PART TIME HELP — Persons employed for a regular workweek of less than twenty
(20) hours per week for the Department of Public Works.
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SUCCESSFUL BIDDER — The senior employee meeting the minimum
qgualifications for the job to be given first opportunity for the position as specified in Article
10, Section 10, 2-A.

ARTICLE 25 — NON-DISCRIMINATION

Section 25,1 The Town and the Union agree not to discriminate against any
member of the bargaining unit because of race, religion, color, creed, sex, age, physical
handicap, marital status, country of ancestral origin or political beliefs and affiliations.

Section 25.2 The Town agrees that no member of the bargaining unit shall be
discriminated against, intimidated or coerced in the exercise of his right to bargain
collectively through the Union or on account of his membership in or activities on behalf
of the Union.

ARTICLE 26 — RECLASSIFICATION PROCEDURE

Any employee may make a written request for the reclassification of his position at
any time during the course of each year, first to the Director of Public Works or his
designee who shall in turn submit it to the Director of Human Resources provided that no
such request had been made during the previous twelve months. The Director of Human
Resources shall make a job study and the Town will give a formal written decision to the
Union and the employee reguesting reclassification within thirty (30) days of such request
unless such time is extended by mutual agreement of the Town and the Union.

ARTICLE 27 — LETTERS OF UNDERSTANDING

Section 27.1 The following Letters of Understanding between the Town and the
Public Works Association are part of this Agreement:

A Pension Annuity Plan, dated May 19, 1971

B. Weekend Overtime Policy, dated January 23, 1975, for water pollution
control division.

C. Heart and Hypertension Benefits agreement, dated October 31, 1978,

Section 27.2 Excluding the letters of understanding, memoranda and other
documents attached to this contract, all letters of understanding in resolution of
grievances and/or arbitration matters shall be considered as part of this Agreement anly
when specifically so stated in a writing signed by the parties. This Article shall in no way
effect the precedential value of arbitration awards or municipal prohibited practice awards,

ARTICLE 28 — SAVINGS PROVISION

In the event that any article, section or portion thereof, of this Agreement is ruled
to be invalid by a tribunal of competent jurisdiction, the remainder of the Agreement shall
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remain in full force and effect, In the event that any part of this Agreement is ruled to be
invalid by such a tribunal, the parties agree to meet immediately fo negotiate a substitute
for the pari(s) of the Agreement ruled to be invalid.

ARTICLE 29 — TUITION PLAN

Section 29.1 Effective upon the execution of this Agreement, employees shall be
entitled to fifty (50)% reimbursement for a maximum of two (2) courses in gach fiscal year.
The employee must receive a passing grade in the course(s) in order to be eligible to
receive benefits. All requests regarding eligibility shall be submitted to the Mayor’s office
prior to enroliment for approval.

ARTICLE 30 — EMPLOYEE ASSISTANCE PROGRAM AND DRUG TESTING

1. PURPOSE

The purpose of this Article is to detail the Town of Stratford’s (the Town) alcohol
and controlled substance testing rules and procedures, which seek to be in compliance
with Federal guidelines, the Federal Motor Carrier Safety Administration (FMCSA) State
guidelines and Town elective policy to maintain a drug and alcohol free workplace for
employees employed by the Town. The Town is committed to operating in the safest and
most efficient manner possible, as well as promoting the safety and welfare of its
employees and the public.

The Town and the Union are committed to promoting a drug free work
environment. To that end, an Employee Assistance Program has been established for all
employees, which will provide counseling, evaluations, and treatment referrals, if heeded,
and will deal with family, financial, legal, emotional stress and substance abuse issues.

It is the responsibility of each employee to ensure that he/she is drug free in
compliance with the requirements outlined in this policy.

Il. APPLICABLE FEDERAL AND STATE REGULATIONS

The Town is implementing the FMCSA Part 382, Connecticut State Public Act No.
95-140 which allows testing of all applicants/employees who have the potential to drive
vehicles with a GVWR of 10,001 pounds or more but not more than 26,000 pounds,
mechanics who repair or service such vehicles or a commercial motor vehicle, as defined
in Section 14-1, or a forklift operator, driver or mechanic to submit to testing as provided
by Federal Law. Additionally, this will cover all Public Works employees with regards to
performing or having the potential to perform safety sensitive functions (Le., tree timers,
sanitation workers, etc.) that are agreed upon with the Union (both from the past and for
the future).

This policy was developed and will be implemented in accordance with the
following Federal rules and State regulations:
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*Department of Transportation, Federal Motor Carrier Safety Regulations Administration,
49 CFR Paris 40 and 382 — Controlled Substance and Alcohol Testing.

*Connecticui General Statutes Sections 31-51t - 31-51aa.

Int the event that there is a conffict between the DOT alcohol/drug testing guidelines
and the rules and procedures described herein, the DOT guidelines shall prevail.

Notwithstanding any provisions in this policy it is the intent of the parties to require
any employee tested positive for drugs or alcohol to submit to random follow-up testing
per the recommendations of the attending SAP upon the employees return to work.

. CATEGORIES OF TESTING

Detection will be accomplished through the following categories of drug and
alcohol testing as outlined in 49 CFR Part 40:

1. Pre-employment
2, Random
3. Reasonable Cause
4. Post Accident
5,

Return-To-Duty (At the direction of the Substance Abuse Professional
(SAP)/Employee Assistance Program (EAP))
6. Unannounced Follow-Up Testing (If part of SAP/EAP)

Substance Abuse Mental Health Administration (SAMHSA) certified laboratories
following the Department of Health and Human Service (DHHS) guidelines will conduct
all drug testing. The drugs fo be tested for are as follows:

Marijuana

Cocaine

PCP

Opioids

Amphetamines

Expanded Opioids Panel (applicable to ali categories of testing)

Alcohol — Breath Alcohol Content (BAC) levels of .02 or greater will preclude an
individual from performing their job function. BAC levels of .02 or greater is considered
positive. All employees with BAC levels of .02 or greater will be provided
transportation to their residences and will be subject to disciplinary action (see
Section VII).

The Town will train all appropriate supervisory personnel to recognize the signs
and symptoms of substance abuse.

43




V. Policy Standards

Fmployees are prohibited from using, being impaired by, under the influence of,
being in possession of, manufacturing, dispensing or distributing any controlled
substance when subject to duty, when reporting for duty, while on duty or on Town
property except as permitted by Section 1 below. The illicit use of controlled substances
is prohibited at any time. Any employee who tests positive as indjcated by the fest
and confirmed by the Medical Review Officer will be immediately removed from
their job function and will be subject to disciplinary action (see Section VI).

Upon testing positive, the Employee has the right to have the “split” specimen
analyzed at a different SAMHSA certified laboratory. This request must be made within
79 hours of the donor being notified by the MRO that they have tested positive. If
requested, this test will be performed at the employee’s expense.

In the event a donor cannot “void” (shy bladder) after consuming 40 fluid ounces
over a 3-hour period, the donor will be evaluated by a medical doctor to determine if there
is a medical condition that prohibits the donor from providing sufficient volume for testing.
If there is no existing medical condition, the test will be classified as a “refusal”,
i.e., dealt with as if a positive and the employee will be immedjately removed from
their job function and will be subject to disciplinary action (see Section vii).

Any employee who tests positive for alcohol, BAC .02 or higher, will be
immediately removed from their job function and will be subject to disciplinary
action (see Section VIl). Any employee who tests positive will be evaluated by a
Substance Abuse Professional (SAP) before they can perform their function. No
employee shall perform his or her job function within four (4) hours after using alcohol.
The Town shall not permit an employee to perform or to continue to perform safety-
sensitive functions, while having actual knowledge that an employee has used alcohol
within four (4) hours. In the event that a donor cannot perform the breath test (shy lung),
he/she will be evaluated by a medical doctor to determine if there is a medical condition
that prohibits the donor from performing the breath test. If the doctor determines there
is no existing medical condition, the test will be classified as a “refusal” i.e. dealt
with as if a positive and the employee will be immediately removed from their job
function and will be subject to disciplinary action (see Section V).

Any costs associated with Substance Abuse Professional (SAP) evaluations
and/or rehabilitation services resulting from a positive drug or alcohol test will be
the responsibility of the Town.

1. Use of Prescribed and Over-the-Counter Medication

The Town will permit prescribed and over-the-counter medication and the use of
such medication on the Town premises, specifically prescribed for the employee by
his/her physician, that is clearly labeled with the employee’s name, the name of the
medication and the physician’s Federal Drug Enforcement Administration ficense

44




number, provided the substance is used at the dosage prescribed or authorized and it
does not impair the employee’s ability to perform his or her job or endanger their safety
of the safety of others. It is the responsibility of the employee to request from their
physician an alternative medication that will not impair them from performing their safety-
sensitive function. It is recommended that the employee notify their immediate supervisor
that they are using a prescription drug and to produce documentation of this drug prior to
commencing wark.

The employee’s physician should make a good faith judgment, with knowledge of
the employee's assigned duties and on the basis of the available medical history, that use
of the substance by the employee at the prescribed or authorized dosage level is
consistent with the safe performance of the employee’s duties. Any medication brought
on Town property must be carried in its original container.

2. Reaguirement of Cooperation with Testing Procedure

All employees/applicants subjected to testing, pursuant to this policy must
cooperate with the collection procedures. If a person refuses to cooperate with the
collection process, the collection site person shall inform the Town and shalf document
the non-cooperation on the Urine Custody and Control form. Any person who refuses
to cooperate in providing a sample or is found to have, in any way,
adulterated/tampered with or substituted a sample will be immediately removed
from their job function and shall be subject to disciplinary action (see Section Vii).

V. Employee Awareness Program/Supervisor Training Program

A major tool in the battle against drug use is education and awareness.
Accordingly, the Town will educate its applicants/employees about the dangers of drugs,
their effects and consequences. All training will be documented. The education program
will help mativate employees to understand the problems associated with using drugs,
the misuse of alcochol, and the ways such use could compromise their personal
functioning as well as their functioning on the job, To accomplish this objective, a number
of approaches will be taken to include the following:

o An employee education and training program for all employees. The education
component shall include:

o Informational material;
o This Atticle.

« The training component for employees shall include information on the effects
and consequences of drug and alcohol abuse on personal health, safety and
the work environment, and the manifestations and behavioral patterns that may
indicate drug and/or alcohol abuse.

» Supervisory employees who will be determining when an employes is subject
to drug and alcohol testing based on reasonable cause under this policy shall
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receive at least one (1) hour of additional training on the physical, behavioral,
and performance indicators of probable drug use and one (1) hour on the
symptoms of the abuse of alcohol.

Vi Testing Methodology

All drug testing conducted pursuant to this policy will be performed via urinalysis.
A positive test does not result from the use of prescription and over-the-counter
medication per Section [V (Policy Standards), paragraph 1 (Use of Prescribed and Over-
the-Counter Medication). Alcohol tests may be conducted by the use of an initial screen
(non-evidentiary test) and if the presence of alcohol is detected, the confirmation test will
be conducted on an Evidentiary Breath Testing unit (EBT). In the absence of a non-
evidentiary test, the screening test will be conducted on an EBT. The EBT will be
operated by a Breath Alcohol Technician (BAT). All of the above procedures will be
consistent with 49 CFR Part 40.

1. Pre-Employment

All final applicants for employment are required to submit to a pre-employment
drug test. The applicant will be informed that the urine specimen being coliected will be
tested for drugs to include Marjjuana, Cocaine, Opioids, Phencyclidine (PCP),
Amphetamines and those under the Expanded Opioids Panel.

Any applicant who decides not to cooperate in the pre-employment drug test may
withdraw their application. No record will be maintained of the declination. Final
applicants who test positive for drugs will be rejected for employment.

2. Random Testing

All public works employees will be subject to random drug and alcohol testing.
Selection of employees to be tested will be administered by utilizing a validated
computerized random selection program. This program will ensure that every covered
employee has an equal opportunity of being selected at any given time. There wili be a
DOT poal and a NON DOT pool in accordance to FMCSA Part 382. DOT employees
may also be tested under the NON DOT program.

Notification of an employee’s selection will not be provided until the employee’s
tour of duty in which the drug and alcohol test is to be conducted. Immediately upon
notification of being randomly selected the employee is to proceed to the collection facility.
If the employee does not report to the medical facility immediately they will be deemed as
refusing to take a drug and/or alcohol test and will be handled as if a positive test was
reported.

3, Reasonable Cause Testing
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Under this type of testing, the employee will be removed from service pending the
outcome of the test(s). The employee will be paid for the first and second day after such
removal or until the fest result is received by the MRO, whichever is later, but the
employee will not be paid for any additional days out of service. The employee will be
returned to service with back pay for any days out of service if the outcome of the test(s)
is negative.

In all cases where an employee is subject to reasonable suspicion testing, an
evidentiary report of reasonable suspicion must be completed and signed by a supervisor
before the test results are released or within 24 hours of the observed behavior, whichever
is earlier. Supervisory employees must receive at least one (1) hour on drug and one (1)
hour on alcohol training in the physical, behavioral, and performance indicators of
probable drug and alcohol use if they will be determining when an employee is subject to
testing based on reasonable suspicion under this section. All training will be documented.

Hearsay accusation or unsupported allegations shall not be grounds for testing
under this subsection. All test results shall remain confidential with the testing agency.
Whenever a member is subjected to testing under this subsection, the bargaining unit
member may request the Union President or member of the Executive Board to
accompany the member undergoing the testing.

Reasonable Suspicion Alcohol — The Town shall require an employee to submit to
an alcohol test when the employer has reasonable suspicion to believe that the employee
has violated the prohibitions of this Arficle concerning alcohol.  The employer’s
determination that reasonable suspicion exists to require the employee to undergo an
alcohol test must be based on specific, contemporanecous, articulable ohservations
concerning the appearance, behavior, speech, or body odors of the employee.

Reasonable Suspicion Controlled Substances — The Town shall require an
employee to submit to a controlled substance test when the employer has reasonable
suspicion to believe that the employee has violated the prohibitions of this Article
concerning controlled substances. The employer's determination that reasonable
suspicion exists to require the employee to undergo a controlled substances test must be
based on specific, contemporaneous, articulable observations concerning the
appearance, behavior, speech, or body cdors of the employee. The observations may
include indications of chronic and withdrawal effects of controlled substances.

The required observations for alcohol and/or controlled substances reasonable
suspicion testing shall be made by a trained supervisor or Town official. Reasonable
suspicion does not require certainty. Mere hunches or “gut feelings,” however, are not
valid in making a reasonable suspicion determination. If supervisors with training in the
identification of the signs and symptoms of drug and alcohol use reasonably conclude
that there are objective facts indicative of use of drugs and/or alcohol, this is sufficient
justification for testing.
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If an alcohol test required under this section is not administered within two hours
following the determination, the employer shall prepare and maintain on file a record
stating the reasons the alcohol test was not promptly administered. If the alcohol test is
not administered within eight hours following the determination, the employer shall cease
attempls to administer an alcohol test and shall state in the record the reasons for not
administering the test.

If a controlled substances test is required under this section is not administered
within 32 hours the determination the employer shall cease attempts to administer a
controlled substances test and shall prepare and maintain on file a record stating the
reasons the test was not promptly administered.

A, Drug Test

Employees of the Town are required to submit to a urinalysis for the purpose of
detecting the presence of controlled substances (drugs) when a supervisory employee
has reasonable suspicion as defined above.

B. Alcoho] Test

Employees of the Town are required to submit to a breath alcohol test for the
purpose of detecting the presence of alcohol when a supervisory employee has
reasonable suspicion as defined above.

Under this type of testing, the employee will be removed from service if the
confirmation alcohol test result is .02 or greater (BAC) and will be subject to
disciplinary action (see Section VIi}.

If the confirmation alcohol test result is 0,02 or greater the employee is deemed to
be positive for alcohol and must be removed from their safety sensitive function
immediately.

4, Post Accident Testing

Under this type of testing, employees may be removed from service pending the
outcome of the test(s). The employee will be paid for the first and second day after such
removal or until the test result is received by the MRO, whichever is later, but the
employee will not be paid for any additional days out of service. The drug test(s) must
take place within 32 hours of an accident as defined below. The alcohol test should be
conducted within 2 hours, but no later than 8 hours after the accident. If the test is not
conducted within these parameters, the reason why must be documented. The employee
will be returned to service with back pay for any days out of service if the outcome of the
test(s) is negative.

An employee who is subject to post-accident testing must remain readily avaifable
for such testing or may be deemed to have refused to submit to testing. However, this
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“readily available” requirement does not prohibit an employee from leaving the scene of
an accident for the necessary period to obtain assistance in responding to the accident
or to obtain necessary emergency medical care and does not mean that necessary
medical treatment for injured people should be delayed.

An employee who is seriously injured and cannot provide both a breath and/or
urine specimen at the time of the accident must provide the necessary authorization for
obtaining hospital reports and other documents that would indicate whether there were
any controlled substances and/or alcohol in his or her system.

1. Under the FMCSA:

Post-accident testing. (a) As soon as practicable following an occurrence involving
a commercial motor vehicle operating on a public road in cormmerce, each employer shall
test for alcohol for each of its surviving drivers: (1) Who was performing safety-sensitive
functions with respect to the vehicle, if the accident involved the loss of human life; or (2)
Who receives a citation within 8 hours of the occurrence under State or local law for a
moving traffic violation arising from the accident, if the accident involved: (i) Bodily injury
to any person who, as a result of the injury, immediately receives medical treatment away
from the scene of the accident; or (ii) One or more motor vehicles incurring disabling
damage as a result of the accident; requiring the motor vehicle to be transported away
from the scene by a tow truck or other motor vehicle. (b) As soon as practicable following
an occurrence involving a commercial motor vehicle operating on a public road in
commerce, each employer shall test for controlled substances for each of its surviving
drivers: (1) Who was performing safety-sensitive functions with respect to the vehicle, if
the accident involved the loss of human life: or (2) Who receives a citation within thirty-
two hours of the occurrence under State or local law for a moving traffic violation arising
from the accident, if the accident involved: (i) Bodily injury to any person who as a result
ofthe injury, immediately receives medical treatment away from the scene of the accident;
or (i) One or more motor vehicles incurring disabling damage as a result of the accident,
requiring the motor vehicle to be transported away from the scene by a tow truck or other
motor vehicle. (c) The following table notes when a post-accident test is required to be
conducted by paragraphs (a)(1), (a)(2), (b)(1}, and (b}(2) of this section:

Table for Section 382.303(a)| Citation issued to the | Test must be performed
and (b) Type of Accident CMV driver by Empioyer
Involved
i, Human fatality YES/NO YES
ii. Bodily injury with immediate | YES YES
medical treatment away from
the scene
NO NO
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ii. Disabling damage to any | YES YES
motor vehicle requiring tow
away

NO NO

(d)(1) Alcohol Tests. If a test required by this section is not administered within two
hours following the accident, the employer shall prepare and maintain on file a record
stating the reasons the test was not promptly administered. If a test required by this
section is not administered within eight hours following the accident, the employer shall
cease aftempts to administer an alcohol test and shall prepare and maintain the same
record. Records shall be submitted to the FMGSA upon request. (2) Controlled
substance tests. If a test required by this section is not administered within 32 hours
following the accident, the employer shall cease attempts to administer a controlled
substances test, and prepare and maintain on file a record stating the reasons the test
was hot promptly administered. Records shall be submitted to the FMCSA upon request.
(e) A driver who is subject to post-accident testing shall remain readily available for such
testing or may be deemed by the employer to have refused to submit to testing. Nothing
in this section shall be construed to require the delay of necessary medical attention for
injured people following an accident or to prohibit a driver from leaving the scene of an
accident for the period necessary to obtain assistance in responding to the accident, or
to obtain necessary emergency medicai care. (f) An employer shall provide drivers with
necessary post-accident information, procedures and instructions, prior to the driver
operating a commercial motor vehicle, so that drivers will be able to comply with the
requirements of this section. (g){1) The results of a breath or blood test for the use of
alcohol, conducted by Federal, State or local officials having independent authority for the
test, shall be considered to meet the requirements of this section, provided such tests
conform to the applicable Federal, State or local alcohol testing requirements, and that
the results of the tests are obtained by the employer. {2) The results of a urine test for
the use of controlled substances, conducted by Federal, State or local officials having
independent authority for the test, shall be considered to meet the requirements of this
section, provided such tests conform to the applicable Federal, State or local controlled
substances testing requirements, and that the results of the tests are obtained by the
employer. (h) Exception. This section does not apply to: (1) An occurrence involving only
boarding or alighting from a stationary motor vehicle; or (2) An occurrence involving only
the loading or unloading of cargo; or (3) An occurrence in the course of the operation of
a passenger car or a multipurpose passenger vehicle (as defined in § 571.3 of this title)
by an employer unless the motor vehicle is transporting passengers for hire or hazardous
materials of a type and quantity that require the motor vehicle to be marked or placarded
in accordance with § 177.823 of this title.

(2)  Post- accident drug & alcohol testing is required of any Employee involved in an
accident while operating a Town vehicle/equipment as defined below:

An accident is defined as: If an employee(s) is involved in an accident and a fatality
oceurs, the employee(s) who receives a citation, must have the tests performed within
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thirty-two hours of the occurrence under State or local law for a rmoving traffic violation
arising from the accident, if the accident involved: Disabling damage to any motor vehicle
requiring tow away or bodily injury with immediate medical treatment away from the scene
will be subject to a drug & alcohol test.

5. Return-To-Duty Testing

Following an employee testing positive for alcohol (BAC 0.02 or higher) and
or drugs, the employee must take a return to duty alcohol and/or drug test. The
employee cannot return to work until successfully passing (tests negative) the
return to duty alcohol and/or drug test. If the employee fails (tests positive) a first
return to duty test for alcohol, the employee shall be immediately terminated. If the
employee fails (tests positive) a first return to duty test for drugs, the employee
may as of right take a second return to duty test for drugs. If the employee fails
(tests positive) a second return to duty fest for drugs, the employee shall be
immediately terminated. If the employee does not successfully complete the
treatment program required by the SAP the employee may be terminated (see
Section Vil).

Costs associated to return to duty are as follows:

1. The Town will be responsible for the expense of the first return to duty
test (drugfalcohol).
2. The employee will be responsible for the expense of the second return

to duty test (drug).

6. Unannounced Follow Up Testing

Following an employee testing positive for alcohol (BAC 0.02 or higher) and/or
drugs, the employee must take unannounced follow-up alcohol and/or drug tests. The
tests shall be completed within 12 months from the date that the employee successfully
passes (tests negative) the return to duty alcohol and/or drug test. The employee is
responsible for 50% of the costs of follow-up testing for the first two tests and the Town
is responsible for 100% of the costs of the follow-up testing for the third and any additional
follow-up tests.

Vil. Discipline

Procedures Following A Positive Test Result ~ All bargaining unit members shall
be subject to the following disciplinary and related procedures when found to be in
violation of the Town’s Alcohol/Drug policy through the testing procedures provided for in
this Article. A positive test does not result from the use of prescription and over the
counter medication per Section IV (Policy Standards), paragraph 1 (Use of Prescribed
and Qver the Counter Medication).
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A. First Positive Test Result — Alcohol (BAC .02 or higher) and/or Drugs

The Town upon receiving notification of a first positive alcohol (BAC .02 or higher)
and or drug test result, or prohibited behavior resulting in a positive alcohol and or drug
test result shall immediately remove the employee from histher position and suspend,
without pay, the employee for a total of three (3) work days. The employee upon receiving
hotification of a positive alcohol and/or drug test result will immediately submit fo an
evaluation by an assigned SAP. The SAP will determine: (a) the date that the employee
can return to work, (b) the treatment program required, and (c) the unannounced follow-
up testing schedule. The treatment program as required by the SAP may or may not be
required by the SAP 1o be completed before the SAP clears the employee to return to
work, All days following the three (3) work day suspension and the date that the member
returns to work shall be an unpaid leave of absence unless the member chooses to be
paid by using any accrued vacation time first and then any accrued sick time.

If the employee does not successfully (a) pass the return to duty alcohol and/or
drug test (as set forth in paragraph 5 — “Return to Duty Testing’), (b) complete the
treatment program required by the SAP, and (c) pass the unannounced follow-up tests
the employee shall be ferminated.

B. Second Positive Test Results — Alcohol (BAG 0.02 or higher) or Drugs

The Town upon receiving notification of: (a) a second posttive alcohol (BAG .02 or
higher) and/or drug test result, or (b) prohibited behavior resulting in a positive alcohol or
drug test shall immediately terminate the employee.

VHI. Urine Collection and Alcohol Testing Procedures

All aspects of urinalysis, drug and aicohol testing, collection and chain of Custody
procedure shall be conducted in strict accordance with the Town’s Substance Abuse
Testing Procedures and DHHS standards as outlined in 49 CFR Part 40.

IX. Emplovees Admitting to Drug and/or Alcohol Abuse Prior to Notification of
Test

Bargaining unit members who voluntarily identify themselves as alcohol and/or
drug substance abusers will be required to report o the Employee Assistance Program
vendor and will be required to follow the testing and rehabilitation procedures prescribed
by the assigned Substance Abuse Professional (SAP). The member will also he required
to pass a return to work test, prior to doing so. If the member is required to participate in
an in-patient treatment program, the member will be placed on paid sick leave until such
time that the member is authorized to return fo work. If the member faiis to follow any
prescribed procedure or fails to pass the return to work test, the member shall not receive
any compensation from the Town untl such time as the member re-enters the
rehabilitation program and the SAP certifies to the Town that the member has done so.
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In the event that a bargaining unit member voluntarily identifies himself or herself
for a second or third fime as an alcohol and/or drug substance abuser, the member shall
follow the same procedures provided in the above paragraph.

In the event that a bargaining unit member voluntarily identifies himself or herself
for a fourth or subsequent time as an alcohol and/or drug substance abuser, the member
shall follow the same procedure provided in the first paragraph of this Section, provided,
however, such member shall not be entitled to any compensation of any kind from the
Town during his or absence from work due to the member's participation in the
rehabilitation program. The employee would also be subject to disciplinary action up to
and including termination.

The following is a List of Telephone Numbers for Drug and alcohol Assistance:

National Clearing House Services 1-800-729-6686
Nationa} Cocaine Hot Line 1-800-262-2463
National Drug and Alcohol Routing Service | 1-800-662-4357
Alcohol Abuse and Drug 24-Hour Help Line 1-800-252-6465
Al-Anon Family Groups 1-800-344-2666

Connecticut Dept. of Mental Health and Addiction 1-860-418-7000

United Way/Infoline 211 (CT Only)
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APPENDIX A

| authorize any physician, medical facility, or other agents retained by the Town of
Stratford to conduct alcohel and/or drug tests as required in this Article and to provide
the test results to the Town of Stratford’s management,

Date Employee Signature

Employee Printed Name

Date Witness Signature

Witness Printed Name
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ARTICLE 31 - DURATION

Section 31.1 This Agreement shall become effective on July 1, 2017 and shall
remain in full force and effect through the 30t day of June, 2023 and shall thereafter be
continued for a period of one (1) year unless notice of modification or termination in writing
by certified mail, is given by either party to the other at least sixty (60) days before the 1st
of March, 2023. In the event that while in the negotiating process, the Contract expiration
date becomes effective, all terms and provisions of the contract shall remain in effect until

such time as a new contract is negotiated.

-FOR THE TOWN: FOR THE UNION:

DATE: &-27-2\

W f

5
bW
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GROUNDRSMAN - Pay Grade 1

Annual

712016
THI2017
712018
TH2019
THMI2020
THI2024
THI2022

LOGAL, 134 STRATFORD PUBLIC WORKS

SALARY SCHEDULE **

JULY 1, 2017 THROUGH JUNE 30, 2023

Annual

TMI2016
7112047
712018
7H12019
7112020
7Hi2021

Step 1 Step 2 Step 3 Step 4 Step & Bfep 6 ner %
40,148.79 42 157,36 44,164.68 46,170.71 48,178.30 50,189.16 Start
A41,252.88 43,316.69 45,378.21 47,440.40 49,604.23 51,569,36 2.750%
42 284.20 44,399.61 46,513.69 48,626.41 60,741.84 52,858.59 2.500%
43,341.31 45,508.60 47,676.63 4G,842.07 52,010.38 54,180,058 2.500%
44,424.84 46,647.34 48,868.44 51,088.12 53,310.65 55,534,55 2.500%
45,468,82 47,743.65 50,016.85 52,288.69 54,663.45 £6,839,61 2.350%
46, 837.34 48,865.52 51,182.25 53,617.47 55,845.68 £8,175.34 2.350%

HIGHWAY LABORER, PARKS LABORER, SANITATION COLLECTOR, WPC LABORER_ - Pay Grade 2

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Iner %
A2 167.36 45,792.75 46,372.47 48,480.68 50,588.84 52,695.75 Start
43,316.69 47,052,085 A7 .647.71 49.815.90  51,080.03 54,144.88 2.760%
44,389.61 48,228.35 48,638.90 5%,060.28 53,278.53 55488.50  2.500%
45.5609.60 49,434.06 50,059.87 52336.73 54,61%.52 56,885.96 2.500%
46,647.34 50,668.91 51,311.87 53,644.12 55,978.81 58,308.11% 2.500%
A7 743,55 51.860.85 52,617.19 54,904.76 h7.292.27 58,678.35 2.350%
48,865,562 53,079.38 53,751.34 56,195.02 58,638.64 81,080.79 2.350%

712022

BUILDING GROUNDS MAINTAINER, PARK MAINTAINER |, PHYSIGAL PLANT MAINT, SURVEY ASSISTANT L
TREE TRIMMER |, WPC CUSTODIANICARETK, WPG LABORER |_- Pay Grade 3

Annual

7Hi2016
TH12017
THI2018
TM1R2019
71112020
71112021
71112022

Step 5 Step §

Step 1 Step 2 Step 3 Step 4
44,264.26 46,479.74 48,691.34 50,905.52 53,114.59
45,481.53 47,757,893 5(,030.35 52,306.42 54 676.24
46,618.57 48,951.88 51,2814 53,613.08 55,930.62
47,784.03 50,175,68 £2,563,14 54,953.39 £7.338.11
48,978.63 51,430,07 £3,877.22 56,327.22 5B.771.56
50,1208.63 £2,638,68 55,143.33 57,650.91 60,152,69
51,307.68 £3,875.69 56,438.20 59,005,71 61,566,28

§5,330.03
56,851.61
58,272.90
59,726.72
61,222.96
62,661.70
64,134.25

AUTO SUPPLY GLERK, DELIVERY DRIVER, GREENSMAN |, WPC MAINTAINER IV - Pay Grade 4

Annual

7Hiz2016
TH2017
7M2018
712018
7172020
TMi2021
7120622

Step 1 Step 2 Step 3 Step 4 Step b Step 6
46,478.74 48,762.86 51,1258.16 53,451.89 55, 771.83 58,087.13
47,757.93 50,103.84 52,5631.08 5£4,921.61 57,306.56 £9,694.80
48,951.88 51,356.44 53 844,37 56,284,685 58,738.20 61,187.17
50,175.68 62,640.35 55,190.48 57,702.02 60,206.66 62,716.85
§1,430.07 £3,856.36 £6,570.24 59,144,857 81,711.83 84,284.77
52,638.68 55,224.33 57,899.64 60,534.47 63,162,086 65,795.46
53,875.69 86,522,110 58,260.28 61,957.03 64,646,37 67,341.65

Incr %
Start
2.750%
2.500%
2,500%
2,560%
2.360%
2.350%

Ingr %
Start
2.750%
2.500%
2.500%
2.500%
2.350%
2.350%

ASST TRNSFR STA WEIGHMSTR, DEWATERING OP V, DELIVERY DRIVER/JUNIOR CLERK, EQUIPMENT

MEGHANIC |, EQUIPMENT SERVIG

GREENS

NI, HIGHWAY MNTNR i, MAINTAINER [V/MAIN V, PARK

MAINTAINER Il, RECYCLING DRIVER/COLLECTOR, SANITATION DRIVER, SURVEY ASSISTANT I, WPG

MAINTAINER V, WPC OP INMAINT ¥, WPC OPERATOR IV - Pay Grade §

Annual

7H12016
71112017
TH1i2018
71112019
71112020
711/2021
7112022

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
48,802.44 51,241.34 53,681.55 66,121.72 58,684.46 61,004.65
50,144.51% 52,650.48 £5,157.79 57,665.07 60,174.98 62,682.28
5%,398.12 53,966.74 56,536.73 §9,106,70 61,679.35 64,240.34
52,683.07 55,315.91 57,950.16 60,584,837 63,221.33 65,855.57
64,000.15 hE,698.81 59,398.90 62,098.08 64,801,886 67,501.96
65,269.15 58,031.23 B0,704.77 63,558.31 £8,324,70 69,088,26
56,667.98 £8,394,96 52,223.45 65,051.93 67,883,33 70,711.83

Incr %
Start
2.760%
2.500%
2.500%
2.500%
2.350%
2.350%




LLOCAL 134 STRATFORD PUBLIC WORKS
SALARY SCHEDULE **
JULY 1, 2017 THROUGH JUNE 30, 2023

ENVIRONMENTAL SPEG, GARDENER, GOLF COURSE MECHANIC, HIGHWAY MNTNR 1, EAB TECHNICIAN VI,
TRACTOR TRLR DRIVER, TREE TRIMMER [l, TRNSFR 8TA WEIGHMSTR - Pay Grade &

Annual Step 1 Step 2 Step 3 Btep 4 Step B Step B Incr %
7i1120186 51,241.34 53,8062.85 66,364.33 58,920.687 61,494,897 64,052.64 Start
THRMT 52,650.48 55,282.43 57,914.35 60,650.24 63,166.08 65,814.09 2.750%
77112018 53,966,74 56,664.49 80,362.21 62,064.00 64,765.73 87 450,44 2.500%
77172019 55,315,91 58,081.10 60,846.27 63,616,680 66,384.87 69,145,93 2.500%
THI2020 £86,698.81 59,633.13 62,387.43 65,205,899 88,044.49 70,874,658 2.500%
712021 58,031.23 60,832.16 63,833.06 68,738,33 £69,643.54 72,540.13 2.380%
712022 £9,394.98 62,364.07 65,333.14 68,306,68 71,280.16 74,244.82 2.380%

HGWY MAINTAINER 1V, SHIFT OP VII 3RE SHF, TRAFFIC SIGN MAINTNR, TREE TRIMMER Ill, WPC LEAD
OPERTOR VIi, WPC LINE MAINT VII, WPC MECHANIG Vil - Pay Grade 7

Annual Step 4 Step 2 Btep 3 Stap 4 Step 5 Step 6 Incr%
TH12016 53,802.85 55,4983.33 59,182.49 £1,872.95 64,565.97 67.2562.61 Start

THMI2007 55,282.43 58,045.90 60,810.01 63,574.46 66,341,563 69,102.08 2.750%
71172018 56,664.49 59.498.07 62,330.26 65,163.82 68,000.07 70,829.61 2.500%
72018 58,081.10 60,885.52 63,888.52 66,792,92 69,700.07 72,600.35 2.500%
TH2020 59,633.13 62,510.16 65,485.73 68,462.74 71,442.57 74,415.36 2.500%
71112024 80,932,16 63,879.15 67,024.64 70,071.61 73,121.47 76,164,12 2.350%
7112022 62,364,07 65,482.66 68,6590.72 71,718.28 74,839,882 77,953.98 2,360%

CONSTRUGTION INSPECTOR |, HGIWY MAINTAINER V, MAINTENANCE REPAIRMAN, MASON, PARK
MAINTAINER Iil, ROOFIFLOOR TiLE REPAIRMAN - Pay Grade 8

Annual . Stap 1 Step 2 Step 3 Step 4 Step & Step 6 lner %
71412016 £6,493.33 59,321.68 62,143,668 64,868.20 67,795.28 70,615.89 Start

TMI20%7 58,046.90 60,953,083 63,852.61 66,754.83 64,659.66 72,657.93 2.750%
THMi2018 58,498.07 62,476,868 65,448,683 68,423,70 71,401.156 74,371.88 2.600%
THI2019 60,985,652 64,038.78 67,085,115 70,134.29 73,186.18 76,231.18 2.600%
THi2020 62,510.16 B5,630.75 68,762.28 71,887.65 75,015.83 78,136.96 2.5040%
2021 63,979.16 67,182.28 70,378.19 73,677.01 76,778.70 79,973.18 2.360%
THMi2022 65,482.66 68,761.08 72,032.08 756,306,07 78,583.00 81,852.55 2.350%

CREW LDR LINE MAINT, CREW LEADER MECHANIC, ENGINEERING ASST, EQUIPMENT MECH |, EQUIPMENT

MEGCH Il, GEN MAINT MECH/GLAZIER, GOLF COURSE CREW LEADER, GRADER OPER/CREW LEADER, HGWY

MAINT CREW LDR, HOUSING CODE INSPECT, PARK MAINT CREW LDR, PARKS SERVICES SUPVIRSVLT,
WELDER, WPC OPERATIONS CRLD - Pay Grade 9

Annual Step 1 Step 2 Step 3 Stap 4 Step b Step 6 Incr %
7i112016 £9,321.68 62,284.10 65,247.84 68,216.68 71,182.64 74,149.24 Start

THI2017 60,953.03 63,986.91 67,042.16 70,002.62 73,140.47 76,188,534 2.750%
712018 62,476.86 65,596.83 68,718.21 71,844.94 74,968,988 78,063.05 2.800%
THH2019 64,038.78 G47,236.75 70,436,177 73,641.06 76,843.20 80,045.38 2.500%
7112020 65,639,756 68,917.67 72,197.07 75,482.09 78,764.28 82,046,51 2.500%
Ti/2021 67,182.28 70,537.24 73,893.70 77,255.92 80,615.24 83,974.60 2.350%
71472022 68,761.06 72,194.87 75,630.20 79,071.43 82,509.70 §5,848.00 2.350%

CARPENTERI/CBNT MKR, CONSTRUGTION INSP |, ENGINEERING ASST 1, HVAC TECHNICIAN i, LINE MAINT
CREW LDR, MECHANIC CREW LDR, PARKS SERVICES SUPVIBOOTH, PLUMBER, SANITATION CREWILDR -

Pay Grade 10

Annual Step 1 Step 2 Step 8 Step 4 Step 5 Step 8 Incr %
7Hi2016 62,284.10 65,398.51 68,514.18 71,628.58 74 741.70 77,866.1¢ Start

7112017 63,896.91 67,186.97 70,398.32 73,598.37 76,797.10 79,097.14 2.750%
7M/2018 65,596.83 68, 876.89 72,158.28 76,438.33 78,717.03 84,897.07 2.500%
7M12018 67,286,756 70,698.81 73,062.24 77.324.28 80,6684.98 84,047.00 2,500%
7112020 68,917.67 72,363.78 75,811.30 79,257.40 §2,702.08 86,148.18 2.800%
Mo 70,637.24 74,064.33 77,592.87 81,118.95 84,645,58 88,172.66 2.350%

THi2022 72,164.87 75,804.84 70,416.30 83,026.27 86,634,756 90,244,72 2.350%




LOCAL 134 STRATFORD PUBLIC WORKS
SALARY SCHEDULE ***
JULY 1, 2017 THROUGH JUNE 30, 2023

BUILDING CONSTRUCTION INSPECTOR, ELECTRICIAN, WPC TEGHNICIAN Xi - Pay Grade 11

Annual Step 1 Step 2 Step 3 Step 4 Step & Sten g Incr%
7M12016 65,387.25 68,649.55 71.937.68 75,208.50 78,481.79 81,745.58 Start
7H12017 67,165.67 70,537.41 73,915.86 77,274.68 80,640.04 03,983,658 2.750%
7M/2018 68,875.56 72,300.85 75,763.76 79,208.55 82,658.04 88,093.42 2.500%
7Mi20619 70,697.45 74,108.37 77.657.85 81,188,71 84,722 44 88,245,776 2,.500%
T7M2020 72,362,39 75,961.08 79,598,30 83,216,38 86,840.50 80,451.90 2.500%
7M12021 74,062.91 77,746,117 81,468.88 85,171.98 88,881.25 Q2.577.52 2.350%
712022 75,803,39 79,573.21 83,384.42 87,173.52 90,869.986 84,753.09 2.350%

CONSTRUCTION INsSp [ - P rade 12

Annuat Stepi Step 2 Step 3 Step 4 Step 5 Step 8 Incr %
FHI2016 68,668.70 72,102.33 75,538.49 78,069.58 82,401.92 85.834.27 Start
7112017 70,5657.09 74,085.14 77,615.80 81,141.24 84,667.97 86,194.71 2.750%
7112018 72,321.02 75,837.27 79,556.20 83,169.77 86,784.67 90,399.58 2.500%
7Mi2019 74,128.05 77.836.70 81,545.11 85,249.01 88,054.29 92,659.57 2.500%
THi2020 75,082.28 76,761.58 83,583.74 87.380.24 o1,178.15 94,976.06 2.500%
7M12021 77,767.86 81,656.46 85,547.56 88,433.68 93,320,84 97,208,00 2.350%
712022 789,695.40 §3,575.39 87,558.34 a1,635.37 95,513.88 908,492,238 2,350%

ENGINEERING ASST Il - Pay Grade 13

Annual Step 1 Step 2 Step 3 Step 4 Step & Step 6 Incr %
71112016 72,102.33 75,704.60 79,314,34 82,920.34 86,522.53 80,128.56 Start

THI201T 74,085,14 77.788.37 B1,49548 85,200,685 88,901.90 92,807.10 2.750%
THI2018 76,937.27 79,731.03 83,532.87 87,330.87 91,124.45 84,022.28 2.500%
7112018 77,8356.70 81,724,531 B5,621.19 89,513.94 93,402.56 97,295.34 2.500%
71112020 79,781.58 83,787.42 87,781.72 81,751.78 O5,737.62 99,727,72 2.500%
712024 81,656.46 85,735,095 89,824.12 93,007,096 07,087.45  102,071.32 2.350%
7112022 83,5676,38 87,750,774 91,934.99 96,414,806  100,260.18  104,470.00 2.350%

SURVEYOR - Pay Grade 1

Annual Step 1 Step 2 Step 3 Step 4 Step B Step 6 er %
71112018 75,709.681 79,491.86 83,280.45 87,085.23 80,847.45 B4,634.78 Start

712017 77.781.62 81,677.89 85,670.66 £9,459.52 93,345.75 97.237.24 2.750%
712018 79,736.41 '83,710.84 87,708,093 91,696.01 §5,679.39 99,668.17 2.500%
THI2018 81,729.82 85,812.84 8%,002.68 93,988.41 88,071.37 402,159.87 2.500%
7112020 83,773.07 87,958,186 §2,160.25 96,338.12 100,623.18 104,713.87 2.500%
THi2024 85,741.74 90,025.18 6431578 98,6802.07 102,885.44 107,174.65 2,350%

TMI2022 87,756.67 92,140.77 §8,532,20 100,819.22 10530325  109,653.25 2.3650%
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:Appendix A

APPENDIX A - PHYSICIAN'S FORM
TOWN OF STRATFORD -
HUMAN RESOQURCES DEPARTMENT

(PLEASE TYPE OR PRINT CLEARLY)
TO THE EXAMINING PHYSICIAN

THE PURPOSE -OF THIS EXAMINATION 18 TO BETERMINE THE CAUSE AND.
VALIDITY OF AN ABSENCE FROM WORK BY AN EMPLOYEE OF THE TOWN OF

STRATEORD.

1 NAME OF PATIENT AGE__ 8EX
»  HOME ADDRESS OF PATIENT

3 DATE OR DATES OF EMPLOYEE ABSENCE(S) ——

4 DATE AND HOUR OF YOURFIRST EXAMINATION OR TREATMENT AND ALL

SUBSEQUENT TREATMENT :

5 GIVE NATURE AND EXTENT OF JLLNESS OR INJURY AS FOUND ON
EXAMINATION AND STATE YOUR OBJECTIVE FINDINGS:

6 PATIENT WILL BE ABLE TO RESUME REGULAR WORK ON

7 I PATIENT IS -UNABLE‘TO RETURN TO WORK AT THIS TIME, PLEASE - .
ESTIMATE DURATION OF DISABILITY -

| HEREBY GERTIFY | AM A DULY LIGENSED PHYSICIAN IN THE STATE OF
CONNECT! CUT

DATE OF THIS REPORT

; MLD,

ADDRESS,

[P




DENTAL AMENDATORY RIDER A
ADDITIONAL. BASIC BENEFITS

T addirion o Hhe serplees provided mder pour daited prograos, e following eddifforal baste benefits.ave provided:

infays (not part of bridge)

Oritays {not part of bridge)

Crowyt (nol past of bridge)

Space Malntainers

Oral Surgery consisting of fractire and dislocation treatment, diagnosis and freatment of oyst
and abscess, surgical extractions and impastion

+ Aplcoestomy . .

The denfal services [isted above are subject fo the following gualificatiohs:;

»  Woe will pay for indlvidual crowns, inlays and onlays only When armalgam or synthetlo fillings
would not be satisfactory for the retention of the tooth, as determined by us.

». We will not pay for a replacement provided less than five (5) years following a placement o
replacement which was sovered under this Rider. We will not pay for ndividual crowns,
inlays of onlays to alter vetical dimension, for the purpose of precision attachiment of
deriutas, or when they are splintsd tagether Tor any reason,

. |f the membet ks not covered by Dental Amendatory. Rider G (Prosthodontios) we wilt pay
forthie foliowlng types of crowns, Inlays or-oniays, but only when therels clinlcal evidence
that amalgam or synthetio fillings would not be satlsfactory for the retention of the tooth;

1. Ohe tooth on either side or two teeth on one clde of a replacement for missing testh, as
part of a fixed bridge. ; '
2 No benefits will be provided for the tooth replacements.
3, Space mainfainers — payment will be made for devicas fo presarve spate dus to
premature foss of primary teeth, but not for Intereeptive orthodontic devices, Payment
. will be made for up to two devices per member pet lifetime.
ACCESSING BENEFITS

Parttclpating Dentists Banefils -
Anthem Blug Cross & Blue Shield will pay the lasser of fifty percent of the dentfist's usual charge or

fifty percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental
services desciibed In this Rider, Deoflsta who participate in our dental programs agree to accept our
allowance as full payment and may not bill the mermber for any additional charges except for the
remaining colnsurance balance. :

Non-Participating Dentists Benefits :

in the event a non-particlpating dentist renders these satvices, wa will pay to the member the lesser
of fifty percent of the dentist's charge or fifty percent of the applicable allowahce for the procedurs as
determined by us, The membef |s responsibie for any difference between the amount pald by us and

tha fee chatged by the dentist.

- s -

This.doss not constitute your health plan or insurance pofloy, Ktlsonly a gensral descripfon of the Anthem Bive Cross and

Blue Shisld Denfal Amendatory Rider A,




DENTAL AMENDATORY RIDER B
PROSTHODONTICS

The fdlluwii;g prosthetio services are provided undey Dental Amendatory Rider B:

$ Depture, full and partial
¢ Brldges, fixed and removable ‘
v Addition of testh to partial dentoes to replace-extracted teeth

The dental servicss listed sbove are subjest to the following qualifications;

. Anthem Blue Cross & Blue Shield of Comnectiont will pay for standard procegutes for prosthetic services a8
detormined by ns, For fixed bridges, we will pay for the replacement of missing toeth and for one ooth on
eifher sids or two teeth on one side of the replacoment, We will not pay for s denture or bridge replacement,
which is provided less than five yoars followlng a placeraent or, replacement, which was covered under the
conftact, We also not pay for crowns splinfod togethor fox any reason.

ACCESSING BENEFITS:

Paytioipating Dentlsts Benefits

_ ‘Anfhem Blue Cyos & Bine Shield of Conugefiont will pay the lesser of Sfty percent of the dentlst’s wsnal
Shurge or fifty percont of Usual, Custotaary and Reasonable Chargs, as deterntined by ns, for the dental services
desoxibed in this Rider. Denfists who partioipate in owr dextal programs agree fo aocept our allowanee as full
payrment and gy bot bill fhie merabe for any additional charges exappt for the remaining ooinstranse balanoe.

Non-Parficipating Dentist Benefite

In the event a non-priticipating dentist rendexs these servioos, we will pay to the mernbes the Jesser of fifty
percent of the dentist’s cherge of fifty percent of the appHenble allowanse for the procedute as determined by us.
The menber is tesponsible for any difference hetween the amotnt pald by us and the fes cherged by the dentist,

Wi does riof constlinie yonr heallh plan orinsitraee policy, Ttls only u general descripton for the purposes of fhis Reguest Jor
Proposal, of tite Anthent Blue Cross & Blue Shield of Conntentiont Dental Awendalory Rider B, Refer to youy Masier Groip
Poliey or Deserlpfion of Benefits, ov Jie wltl yone employer, for o complete Hsttng of benefifs, maxlmmns, exclustons and

Hetiations.




' ' DENTAL AMENDATORY RIDER G
PERIODONTICS

Periodontal services consisting of.

Ginglval ourettage

Ginglvectorny and ginglvoplasty

Osseous surgery, inoluding flap entry and clostre
Mucogingivoplastio surgery

Management of acute infection and oral lesions

- - e -

The maximum benefit we will provide for perlodontal services per person per year is $500.00,

‘

AGCESSING BENEFITS:
participating Dentists Benefits

Anthemn Biue Cross & Blue Shield of Connectioyt will pay the lesser of fiity percent of the dentlst's
usual charge or fifty percent of the Usual, Customary and. Reasonable Charge, a8 datermined by us,
. for the dental services desorfed In the Rider. Dentlsts who partioipate in our dental prograime agree
to aocept our allowance as ful payment and fnay not bill the metber for any additional charges
except for the remainihg coinsurance halance.

Non-Particlpating Dentists Benefifs

in the event a non-participating dentist renders these services, we will pay to the member the leaser
ot fifty percent of the denfist's charge of fifty percent of the applicable allowance for the prooedure as
detetmined by us. The member s responsible for any difference batwean the amount paid by us and

the fee charged by the dentist.

This does not consiitite your henlth plan or lusnrasce polley, It Is only n general desoription for the purposes of this Request for
Proposdl, of the Anthem Biue Crose & Blue STield of Conneclieut Dentol Amendutory Rider C. Jefer 1o yorr Muster Group
Polley or Deserlption of Benefits, o1 file with pour employen for & comiplete Hsting of benefiis, m s, exalistons and

lindtaltons.




DENTAL AMENDATORY RIDER D
ORTHODONTICS

The following Orthodontic servicas ave provided:

under age 19, consisting of the installatton of orfhodontio appliances

Hendicapping matocotuslon for # membor
fhe reduction or elimination of an extsting melocelusion through the

and orthodontle trestments concemed with
corzection of malposed tooth,

The maxinum gimotnt payable for orthodontlo servioes Iy $1500.00 per membar per lifeltme,

ACCESSING BENEFITS!
" Parilcipating Dentists Benefits

Anthem Blue Cross & Bine Shicld of Connectiont will pay sixty percent of the Usual, Customary end
Reasonable Charge, as determined by us, for the dental services desoribed in fhis Rider, Dentlsts who
parficipate in out dentel progiams. gres 1o accept our allowance a3 full payment and mey not bill fas metmber

for any additionel charges exoept for the remaiing coinsurance balance,

Non-Parficipating Dentists Benefits

Tn. fhe event a hon-participating dentist senders These services, we will pay to the member the lesser of sixty
pegoent of the dentist’s chatge oF sixty peroent of the applicabls allowanoe for the procedure as defermined by

us. "The metabex.s rosponsible for any difference batwesh, the amount paid by us and the feo charged by the
daptist.

“This does not constitute your henlth plan or insurasce poliay, Jtis only a general deseription for the purposes
of this Request for Proposal, of the Arihem Blue Cross & Rlye Shisld of Connectictt Dental Amendatory Rider
D. Refor to your Master Group Policy or Description of Benafits, on #la withyour employer, for & complete
Tisting of benefits, maxhnums, exclusions and Hmitations.

[ON——
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APPPENDIX D

SICK LEAVlE FOR EMPLOYEES HIRED PRIOR TO THE IMPLEMENTATION OF THE
JULY 1, 2003 ~JUNE 30,2007 COLLECTIVE BARGANING:AGREEMENT

SECTION 2-22.2 DEFINITIONS

For the purpose of this Division, the following words and phrases shall have the
meanings respectively ascribed to them by this Section. .

Contagious Diseass -A disease ruled as subject to quarantine defined by the Health
Authority having jurisdiction,

Modical Certiflcate -A wiitten staterment signed hy a registered practicing physician,

LR

certifying to the perod of disability of the patient while’ he or ghe was undergoing
professional treatment. '

Sick Leave ~The absence from duty of of an employee because of iliness, exposure to
contagious disease, or attendance upon a member of his immediate household
seriously il and req Wiring the care or attendance of stich employee,

Sick Leave Pay -Pay, wages,.or other remuperations that may be paydhle to an
employee of the Town while on-Sick Leave as herein-defined,

Vacation ~That period of freedam, rest, or diversion for the amployee from his regular
duties that. may be granfed in accordance with any Town or Pepartment Rule or
‘Regulation which now exists orwhich shall be promulgated atany time hereafter..

SECTION 2-22.3 GENERALLY

~No employee-of the Town shall receive any salary or wages or other remuneration from
the Town untess.he or she shall earry on the dufies of his or her office or employment in
the operation of Municlpal Affairs uniess it be during the.period of a regularly sched uled
vacation or durlng a period for which he or she may-be granted a Leave of Absence,
with pay,-except, he or she may be entitled to the same by Virtus of an acoumulation of
Sick Leave Days which would entitle him or her to Sick Leave with pay Ih accordance
with the Provisions of this Division.

SECTION 2-22.4 AMOUNT OF SICK LEAVE FOR WHICH EMPLOYEES ELIGIBLE

Each employee shall have unlimited Sick Leave provided that no continuous Sick Leave
shall extend-or a perlod of more than a year and a day.

BECTION 2-42.5 APPLICABILITY OF SICK LEAVE BENEFITS; SICK LEAVE DURING
PROBATIONARY PERIOD

-56.~
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Unlirmited Sick Leave Benefits does nof besome applicable until the Probationary Period

of 3 months has elapsed. During the Probationary Perind, Sick Leave may be accrued.

or used at the rate of one day per month of service: This seciion has been modified by
Sechon 8.1 A of Arficie 9 -Slok Leave. :

SEGTION 2.22:6 ABSENGE FOR A PORTION OF A DAY

Absence for-a fraction or a part of a day that Is c.hargéable to Sick Leave in aveordance

with fhis Divislon.shalf be charged proportionately In an amount not smaller than one-

haif of a day.
SECTION 2-22.7 GROUNDS FOR GRANTING SICK LEAVE

An employee eligible for Sick Leave with Pay shall bé dranted Sick Leave fdr the -

following reasons:

'A) Personal iiness or physical incapacity, except, as otherwise provided in this Division.

_B) The iliness of a member of the employee's household that required the employes's
personal care and attention foy'a period of three days only: o : *o
C) - Enforced quarantine of fhe amployee in accordance with community health

regulations, . : .
D) The death of amember of the ermployae's immediate family for & period of three days

onily,

| SECTION 2-22.8 WHEN EMPLOYEES NOT ENTITLED TO SICK LEAVE

No employee shal bt entitled fo any Sick Leave Pay when such Loave is caused byan
injury received during self-employment or aty form of remuneration of, smployment by
any-other individual, agency, partnership, firm or corporation, ‘ ,

SECTION 2:22.9 AUTHORITY OF TOWN MANAGER

Sick Leave may be autho;izemb‘y the Town Manager for other Frember of an
employee’s Immediate household than thqse‘mentioned in Soction 2-22.2 at his

discretion. -

SECTION 2-22.90 REDUCTION IN-COMPENSATION WHEN EMPLOYEE ELIGIBLE

FOR WORKMAN'S COMPENSATION BENEFITS

An employes recelving Sick Leave with Pay who simultaneously recelves eompensation
under Workman's Compensation Laws shall recelve for the dutation of such

Gornpensation only that portion of his regular pay which will, together with such

compensafion, equal his. regular pay:

57-
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. GEGTION 22211 REPORT OF ABSENCE TO DEPARTMENT HEAD DAILY

PERARTMENTAL REPORT TO PAYROLL PDEPARTMENT

Alt Sick Leave Absences must be reported to Department Heads hy absent employees
immediately, whoIn turn shall report to Payrolt Department daliy so that Payrolt Records

will record all absences, whether pafd or unpald. ,

SECTION_ 2.22.12 MEDICAL CERTIFICATE PREREQUISITE TO APPROVAL OF
SICK LEAVE EXCEEDING. THREE DAYS ' : :

Sick Leave Pay in excess of thfee gonsecufive working days for reasons of personal

iness or physical incapacily shall be approved upon- presentation of a medieal
cerificate within forty-elght hours of his refurn fo work, cerfifying that the employee's
condition prevented him from performing the duties of his position. Appropriate forms
for such a statement will be furnished by the Finance Department. This paragraph is
modified by Section 6.5 of Article 6 Sick Leave. CL - E

The Town Managet may, at his or her sole discrefion, require an employee fo supply &,
medical certificate for one (1), two (2} or threa.(3) days sickness if he or sha-befieves’
that the employee Is abusing Sick Leave or Kon-Service-Connected Injuty Leave,-

Any abuse of Sick Laave shall resultin appropriate disciplinaryaction.

SECTION 2-22.13 REVIEW OF SICK LEAVE CLAIMS EXCEEDING TEN DAYS

All &lalms-for Sick Leave covering_ten or more days shall be rev‘taWa&'jby the Finance

Gommitiee. - .

SEGTION 2:22:14 USE OF FUNDS NOT PAID TO EMPLOYEES BECAUSE OF
UNAUTHORIZED ABSENCES : ' _

All mones not paid employees because of absences not within the scope of these ©

'r,egu!aﬁons shall be available for employment of. substitutes, at the diseretion of the

Town Manager.

SECTION 2-22,15-CONVERSION OF ACCUMULATED SICK LEAVE TO TERMINAL
PAY UPON EMPLOYEE'S RETIREMENT

When an empiéyea of the Town shall be retired on Pansioﬁ, all unused Slok Leave
accurulated.as of March 31, 1860, shall be converted to Terminal Pay on a bagis of
each fhree days of unused Sick Leave erual.one-day of Terminal Pay.

. SER .
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rst - Use your HEA 16 pay for covered servioes;
Health Savings Accoupt . ‘

With the Lumenus Heallh Savings Account (HSA),
you ca contribise pre-tax dollars io your HSA
aceount, Others may also coniribisde doliars to your
acopunt, You gan use these dofiars lo-help meel your

- annual dedudtible responsibiity. Unused doliars can

be saved or invesléd and accumtilate hrough
refirament, .

Lumenos HSA Plan Summary

Ths bumenos® HSA plan is desipned to empuwar you to take vantrol of yolr hiaith, as well as
the dollers you spend en your healtts sere, TS plan plues yob ihe bienpfits yau would reselve
fram 2 typloal haalth plas, plug health care dofars tospend yuur way. find iy fave
abtess o personafized services and onling toals tuhelp you roath your heaith potontial,

Contibutions to Your HSA

For 2017, confribullons céin be made tosyour HSA up o fhe-foliwinig:
$3400 individual coverage :
$6,750 family.coverage

Folz! These Timits apply 1o A combinet! cantebutions frem &1y soue,

Pl

s~ To help you stay healthy, use:

. Preventive Care

100% coverage for nationaly recomimendetd seivices,

“Included are the preventive ture services that meel the

requirements of federal and slate law, incliading certeln
screenings, imrpuntzations ani phys]clan yislts.

Praventive Carg L

No deductions from {he HSA or aut-of-pocket costs foryou as long as you receive |
your prevenfive care from an in-neswork provider. I yoil choese to go.fo an out-of-.
Tetwork provider, your dedustible or Traditional Health Coverage benefits will apply,

o

us —

Your Bridge Responsibliity

The Bridge Is &t amount yoit pay ouf of your pockel
unfil you meai_youranhual deductivle responsibiliy.

Your Bridge amotnt will vary depeniling on how
many of your HSA doliars,  any, you choose fa
spend 1o hefp you meet your annua! deductible

_responsibility. Jf you conibute HSA dollars up o the

amoun of your deductible and use them, your Bridge
will squal $0, C

HSA doliars spent on covared services plus your
Bridge Responsiblity add up to your annijak
deductible responsiilty.

Hoalth Account + Bridge = Doductibla

“Bridge ‘ -

~n Nefwork and Out of Natwork Providers

Your Bridge rasponsibilty wif vary.
Anniua) Deductible Responsibility

$2,000 Indiividusl covarage
84,000 famlly coverage : -

. W neaded~

Traditional Health Coverags
Your Traditional Health Covarage begins after you

.have met your Bridge responsibility.

Additional protection:

Far your projection, the fotal amount you spend out
of your pocket 1s fimiled. Once you spend that |
ampunt, the plan pays 100% of tha cost for
covered services for the remainder of the plan year,

- AnnuatOutofsPucked Maximem

Traditional Health Goverage
Afier your-Bridge, the pian pays:

100% for In-network provilers . 8% for outof-network braviders

Cut-of-Network Providets
$5000 tndividusl coverags
$10,000 family coverage

In-Network Providers
$3,000 Individual coverage
$6,000" family. coverage

Your annisal puboFpockel maxmim.conststs of furds you spand froen your HSA, your Bridga
fesponsibility ead your colpsimnte BmRms:

If you have quesﬂons;*p!ease call tollfree 1~888;2221-ﬂ895, o

. Slratiord
CGHSA4492 NGF-(EFf, 07/1B)
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Aﬁ%@m%@ | Lumenos HSA Plan Summary
| 'Lf»m?eng% B | | '

You wilt hava access t our award-winning onfine heatn site and e following-programs to help {wu tench your heslth polontial

Euture Moms: Individuslized nbstetric support for expaciant high-isk and pion-higherisk motfers, ,

‘ geahhy Lifestyles Onfine: All covered adulis age 16 e over can join e program, completa the Wel-Being Assessment and setunaWelkBelng
lan, | N - . :

Enroll In ConditionCares Dlssase management for prevalant, high-cost condifions {astima, diabatss, chronlc obsirucive pulmonary disasse,.
coronsty artary disease and heart fallure) Members who have more fhan ona health problem will encolt in one coribined program — not
separate ones for each condilion. ' c .
Gradizate from ConditionCare: - There's no limi fo the number of family members that can graduste from fie program., Membears wha
have more than one health problem wil graduale from one combined progeam — not ssparale (nes for each condition,

. Preventive Care : . .
Anthem's Luimenos HSA-plan covers preventive serviees recommantied by the .S, Proventive'Barvices Task Force, the Amerlcan
Gancar Sacloty, the-Advisory Committes-on immunization Practices (ACIF) and the American Academy of Pediatiics, The Preventive
Cara benefit intiodes soreening tests, mmunizations and counsefing servioes deslgnet to-detie) and troat medical conditions to

prevent-avoidabla premature Injry, Hiness and death,

Al-preventive services recelved from an-in-petwork provider are covered at 100%, are not deducted from your HSA and do nol apply 1o
your deductible. If you sea an suto-nafwork provider-then your deductible or oub-of-nebwork colnsurance responsibiity wilk apply.
. 1 R i

 Tho following is-a list of covered ploventive care services:

Well Haby and Well Chid Preventive Care At Preventive Care

Office Visits through age 18; intliding preventive vislon exams, DFica Visits aflar age 18; including preventive vision exams,
Sereaning Tests for vision, hearing, and'lead exposure. Also Stiresning Tests for vislon and hearing, coronary anery dispase,
. includes pevic exam, Pap test and contraceptive tanagement for colorectal cancer, prostale eancar, dishetes, and osteoporosis, Also

fenmales who are age 18, or hava been sextally acive. includes mantmograms, ak well s pelvi exams, Pap test and

conlracaptive management.

Immunkzations: : : -

Hepatiis A ) Immurhations:

Hepatilis 8 . Hepatils A

“Diphtherta; Tetenus, Pertussis (D1aP} ' ' Hepalills B .

Varicalla {chicken poxX) ) . Diphtherta, Tetanus, Pertussis (DkaP)
Influenzar— fiu shot ‘ Varicalia-{chicken pox)

Pneumococeal Copjisgate (pneumonts) Influeriza — fiu shot

Human Papllioma Virus (HPV) ~ cervical cancer PBraumocsccal Conjugate {pnsumonta)

H. Infiuenza fype b : - Human Paplloma Virus (HPV) ~ cervical gancer
Pollo . ’ ‘

easks, Mumps, Rubella (MMR}

I you have questions, please call tofl-free 1-888-224-4 806,

’ Stratford
CGHBA4492 NGF (Eff, 07716)
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5

Medicad Care ) .
Anthem's Lumenas HSA plan tovers & wide range of medical services to real an fisess or Injury...You can use your avallable HEA funds

to pay for these covered services. Oncg you spand up to your deductible amaunt for coverad services, you will have Tradifional Health

Coverags available to help payfor additional coveret services,”

The Sollowing s a.summary of coverad medical servines under Anlhants Lumenos HSA plan: *

« Physician Office Vistls | . + Matemlly Care

+ Inpatient Hospital Services _ » Chiropractic Care

» Oulpatient Surgery Sesvices ' » Prescription Drugs

» Diagnostic X-rays/lab. Tesls T s Home health cere and hosplos care

» Ememency Hospilal Servicet: : » Physical, Speech and Odcupafional Therapy Services

« Inpatient and Oufpatient Mental Health and Substance Abuse -« Durable Medioal Equipment :

* Seryices

-

Some covered services may have fimitalons or uther restrictions, With Anthan"s'-tunlenas H&A plan, the follaw’tﬁg sefvipes are imited: -

" Skilled rursing facllity services limited fo 120 days per member per calendar year.-
Home Health care-services fimited o 300 visits per metmberper calendar year, 120 can be used for home health aide
Inpatient rehablifativa services imiled to 100 days per mamber per calendar year.
STIOT and chiropraciic services limited o a combined totalof B0 vistts per member per calendar year.
Speech thierapy imiled fo 2 separats 75 vistls per metmnber per calendar year _ .
Foat Orthnties ane covered -

Inpafient hospitalizations require authorizations.
. Your Lumenos HSA plan !hciudeg an tnlfimited Tifetime maximym for in-and out-Hf-network services,

2t & N e ow

* Fora complele fisi of exdusions ored Dnﬁaﬁ«:;hs, plense refarehes your Certiivate of Coverage.
Prescriptioti Drugs — copay lter deductbie (when purchased from & nebwork pharmacy®)

Retail (30 day supply) Mail Order (B0 day supply):
= i * . y
$ 8Terd éopa)nﬁanz
" $50 Tier 2 copayment -
© 380 Tier3 copayment

$ & Yier 1 copaymenl
325 Tier 2 copayment
$40 Tier 3 copayment

* Far the oyfholaistwork benefit, rafsr o the Traditona Heallh Caveraye seefon.

This summiary of benefits has heen updated to comply with federal and state réquimmenls. Including applicable provisions of the tecentty
enaicted federal health care reform laws. As we recelve addfional guidanca.and clarificatior on the new health care reforrs laws fiom the US.
Deparment of Heallh and-Human Services, Department of Labor znd Tntemal Revenue-Service; wa may be requred fo make addionzl
. changes to this summary of benefls. : S
If you have questlons, please call tollfrae 1-38R-224-4896,
' - Siatord |
CIGHSMAGE NGF (EF, 07/18)
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| Anthem 89

Lqmeno«_.;jj '

i

[ i

|

|

£ !

T sy b  ried culing o the beoefls s covirnge prohde e the Lumongs pls, Rl sotntendon 2 262
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If youhave tuestions, please cali’to!hfr'ee. 1-888-224-4896,

' Stralford L -
CEHSA4402 NGF (EFf, 67/16)




Town of Stratford: Lumenos HSA $2000-$4000 -
Summary of Benefits and Coverage: What this Plan Covers & What it Costs

naamamm Period: 07j01/2016 — wﬂmaﬁzu
OOdmmmmm for: _395acm_\mm3_€ f Plan Hﬁum. CDHP

This is Oﬁmwx a Summary. If you wzat mors derail zbout your coverage and COSIs, you can get the complete terms in the muow.ﬁw or plan
. docoment at www.anthem. com or by calling 1-800-233-4947,

.w._Bmonm:w Dcmmros

What is the overall
deductdble?

Health Savings Accotnt Oobﬂwﬁmob for 2017: $3,400 H_u&ﬁmn&\ $6,750 uw»mu&,

$2, 800 Single/ $4.000 Farcdly
for In-Network Provides. -

' $2,000 Single/$4,000 Family
for Non-Pacricipating Provider.

Particdparing Provides
deductibles are combined

Sadsfying one helps mmam@ the
other.

' In-Nerwdrk Providet and Non~

You must pay all the costs up o the deductible amount before this health insurance phan
begins to piy for covered secvices you iise, Check your policy to see when die dédietible

starts over (usually, bur not %@m Jamnary 1st) See the chare starting on page 3 for how
much you pay for covered sepvices afiex you meet the deductible.

Aze there gther i
- . You don’t have o meet de mMnuEm 5 for | %mﬂmﬁ services, but see the chart mﬁﬁnﬁm on page
% for specific | No. 3 for othes costs for serviced this plan cavers.
) Yes.,
$3,000 mmbmwnxwm 080 m.ﬁ.bm%
for In-Network Provider
: 5,000 Single/$16,000 ‘
w‘wms_..n,.mwwi]nwwﬁ on By Provider, . the cost Om nOdnunm services. This limit helps you m&mb for health catg nxmmumnm
Epenses 1 In-Nerwork Provider and Nog-
Parriciparing Provider our-of-
pocket are combined. Satisfiog
one helpa satisfy the other,
Certain costs for prescription
Whet is not Eﬂ&nm in Mﬁﬁ% are aot nW%nMwwn.r Pre- - . .
W. W'i@h@omllﬁn f-pocket ﬁ“ﬂwﬁﬂ%ﬂ%ﬁgnwm:mwm d Bven though you pay these expenses, they don't count toward the wr-of-pocket limit,
. Charges and Heaith Care This ..
Plan Docsn’t Cover.

-Questions: Q& 1-800-233-4947 o visit us at www,anthem com.

1f you axen’t clear about 2ay of the undetlined rerms nsed in this form -see the Glossary. You can view the Glossazy
 atwwwantbem com or call 1-800-233-4247 to request 2 copy.

Page 1 of 11




Town of Stratford: Lumenos HSA $2000-$4000
Summary of Benefits and Coverage: What this Plan Covers & What & Costs

Coverage Period: 07/01/2016 - 06/30/2017
Coverage for: individual/Family | Plan Type: CDHP

MMMM»&EHWMMM%U& Mﬁﬂﬁ%“ﬂ»ﬂcﬂﬁmﬁ The chart starting on page 3 destribes any limits on what the plag will pay for prafe
the plan p m%.% il w_mw each %nmh : caversd sepvices, suth as office visits. ) :
. If younsé an in-nerwork doctor or other health care provider this plan will piy some or all
Yes. Sep wroww anthem.com or

Does this plan use =
nerwork of providers?

T

call 1-B{10-233-4947 for a st of

- | Network Providers.

of the costs of cavered services. Be awate, yous in-network doctor or hospital may ise an
ons-of-network provider for some services. Plans use the texm in-netjyork, p referred, or
participating for providert in their networlk See the chart Starting on page 2 for Bow this
plan pays different kinds of providers.

Do X need z refectal to
sce @ speciatist?

Ng, you do not need 2 rcferral
o se€ a specialist. ’

You can see the specidlist you choose without permission from this plan.

Are there ,mnnﬁnnm this

plan doesn’t covert

Yes,

Some of the services this plan doesa’t cover are lsted on page 7. See youx policy or plin
decoment for additional information about exclizdéd services,

Questions: Call 1-806-233-4947 or visizus az %bﬁnvmaln..nma.

If you aren’s clear abbut any of the undedlined termns used in this form, see the Glossary. You can view the Glossary ﬁwmm 2of 11
at wweranthem.com or call 1-800-233-4947 to request & copy. '




Town of Stratford: Lumenos HSA $2000-$4000
* Summary of Benefits and Goverage: What this Plan Covsrs & What It Costs

Coverage Period: 07/01/2016 — 08/30/2017
.Coverage for: Individual/Family | Plan Type: COHP

& * Copayments are ,mxnm..mom“m.h m«mogﬁm. {for example, 13} wD\n pay for covered health care

s Coinsurance is your share of the costs of a covered service, caloulated as 2 wmwnnnn of the
the plan’s allowed 2mount for an ove

you haven’t met your déductible.

PIoicers

The amonat the plan pays for covered services is based on the gligwed amonnt.
aliowed amount, you may have o pay the difference. For cxample, if an out-of-netwos
the allowed amount is §1,000, you may have 1o pay the §300 difference. (This is called balance billing)
» This plan may encourage you to use In-MNetwork

iders by charglog you lower

it an out-oinetwork

dednéibles, copayments

k hospital clrarges §1,500

, usually when you receive the service.

A

allowed amaunt for the service, For examiple, if -

cnight hospiral stay is $1,000, your colnsurance payment of 20% would be §200. This may change if

ovidér chasges more than the

SR s S e

: . R 0% Coinsurance 20%; Colnsurance
Primary care visit to treat an injury ot illness after deductible " afeér Beductible isfalele
! o _ 4% Coinsurance 20% Coinsurance
Ifyou visit 2 health Speclalisr visit after deducghle affes deductible none
care provider’s office . _ , . .
or cliric Other practitioner office visit 0% Colnsurance | 20% Coinsurance cone
: : : " after deduerible | ; afer deduerdble
i o o oo 20% Colnsurance o
ﬁ Preventive caze/ mﬁmnﬂam\gznﬁpﬁ_ﬁ No Cost Share frer deductible sidhe u
. % Colnsuzance 20% Coinsurance
Diagnostic test (x-ray, blood work) ) mmﬁum nmm mnmﬁmnmumwwn pmn.nn, &mummnmzn. HOne—
Ifyow have 2 test - 0% Coinsurance 20% Colnsurance
i . afrer deductble  after dednérible
. : 0% Coinsurance 20% Coinsurance , . .
Ima .
M ging mﬂH\ PET scans, MRIs} afier deductible 2frer deductble Prior Authorization Required

Quastions: Call 1-800-233-4947 or visit us at ﬂmﬂqw.waﬁng,nﬁmu.

.

for am ca,nnm.wmwn stay 2od

and coingurarice smbnnts,

If you area’t clear about 2ay of the underined terms used in this form, seg the @o%.ﬁ.w. You can view the Glossary Page 3 of 11

at werw.anthem. com or call 1-800-233-4947 to requlest a copy.



Town of Stratford: Lumenos HSA $2000 ?Sco . . Coverage Pericd: 07/01/2016 — 06/30/2017
maBBmww of szmmﬁ and 03@3@9 gmw Hr,m _u_mz Oo<m~m m Sﬁmﬁ it Costs ogwwmmm for: Sa_sacm:mmﬂ% { Plan .nﬁum O_uz_u

» x £ 2 i

3 2 e s O e 5 5 0 & antio

X B e 3
nrs 03
$5 copay after e
! Generic dra deductible . 20% Coinsurance W&HP 30 %.% BB&EEV
& $5 copay meil order | aftes deduetible nail arder: 90 day EEQSEB

E ) ] aftar dednetble " | -

‘If you need drugs to M . C - §25 copay after ]
treat your illness or deductible or on ik 30 .
condition Preferred brand drogs S $50 copay roadl Mmm\nwnﬂ% edn nﬁwrwwn WMM.F mn.u..”_.nan.ww“o &.@ wn m

. T . ozder after - T .
Moze Information ,_ m@&ﬁ.nﬁ.ﬂn ) -
about wn..nmhhmwmgmw. ’ ) ) $40 copay afrer % ) .
doig coverage is : .1+ deducdble o . .
: ; ‘ Rerail: 30 day mak
avaitable af Noao-preferred brand drugs . %80 copay mail | NMM”HO%MMHMHW Mail o6 %nn. W oBmM %n..”wﬂwnﬁmﬁ
www.antherm.com /P . . ' - order after ' 3 - * ™
armacyi ation T deduetible . i , - ]
L ) - $40 copay after
' . : deductible . . . ,
. . . 20% Coinsumance | Reril: 30 day maximum
Specialey drags : $80 copay mail after deductible | Mail ordes 90 day ipriaximem
. . - otder after d
A deduetdble . A
o 0% Celnsirdnce 20% Colnsurance ﬁ
If you have . m..mﬂb@ fee (e, ambularory mcmmmﬁq nnmﬂmnu . after deductible after deductible ThoRe
outpatient sSuTgery . . 0% Colmsuragce | 20% Coinsuzance .

B ‘ Physician/surgeon fees after decuctible © | after deductlble . nene _

D re . . 0% Colnsurance | 20% Coinsurance ‘ o
uw.qm.ou uwmnm . Emergency 100 Sexvicas after deductible | after deductible TBone S
itnmediate medical - YR : . A .
attention B redical don 0% Coinsurance *-| 20% Colnsumance o

. TEEency MeCical RASpOTAon after deductiblé | after deductible T —

Dﬁnmﬁobw. Cail H.mgammu:@ﬁ oF visizus ar %.mﬁ%ng corm.

-1 you aren’t clear about any of the undedined terms smnmﬁnfm moﬁudmanmﬁ @ommwﬂw .woﬁngﬁnﬁmunmwomwﬂw. vmmm&o.m.:
ar wyrwy.znthern com or call 1-800-233-4947 to request 2 COPY- : ’




‘Town of Stratford: Lumenos HSA $2000-$4000 " Coverage Period: 07/2016 - mma&m%

Summary of Benefits and Coverage: What this Plan Covers & What it Costs.

Goverage for: Individual/Family | Plan Type: CDHP .

Usoent cdre 0% Colpsiutance - 20% Colnsurance none
| Bemt & afrer deductible | after deductible one”

. i~ . 9% Coingurance 26% Coinsurance | o - .
1f you bave a ﬂmﬂg fee (e.g-, hospital room) afrer deductinie wfrer deductible Prior Authorization Required
hospital atay - 0% Cotnsurance 20% Colnsutance ol _

5 Physician/surgeon fee afrer dednctibls after mnmrnm.vwn an 3
| Mental/Behaviorsl | Mental/Behavioml’ .
Health Facility . {li
Mental/Behavioral health curpagient Visit - Bacility Visit - Bacili ot
services oo Charges Charge ——-OLh
) 0% Colnsurance 20% Coinsurance
If you bave mental - M,.W nmmmmcnﬁwmw Nn%vnw mw..mﬁmavmn " B
hezlth, behavioral - | Mental/Behavioral health inpadent services ¢ Colnsuraace = Colnsumante |} poy Authorizatipn Required
] . after deductible , after deductible .
hezlth, or substance . 2 -
abuse needs MEEME stance, Abuse
. Swbstance abuse disorder ougpatient Sl - ;
cervices C 3 Facility Charges Facility Charges notie
0% Coinsurante * | 20% Colnsucance
after deductible afrer deductble
. . n 0% Coinsutance i 20% Coinsorance . L .
Substance abuse digorder inpatient mwﬁﬁnWm afret deductible 2 frer deductible Proc Pumonﬁ.»ﬂoD Wnnwﬁnmm
. 3% Coitisurance 2% Colnsurance
Jt yom'ace pregnant Prenars] and postuacal case aftet deduictible - | after deductble aone
- L , - 0% Coinsurance | 20% Coingurance . L .
eltv - ‘ T 2 R
w_u ery and all ﬁ@»ﬂnﬂ services free deductble afer dedctible Prior Authorizagon nﬁﬁwnm

. Questions: C2ll 1-800-233-4947 or vislrus at worwr anthent. corm.,

Ifyou aren’t clear abour aay of the naderlined tetms used in this form,

at www.anthern.com or call 1-800-233-4947 to request 2 Copy.

;

see the Glossary. You can view the Glossary

Page 5 of 11




Town of Stratford: Lumenos HSA m.woom-mucpc T Coverage Period: 07/0172046 ~ cm@&maq
Summary of Benefits and Coverage: What this Pian Covers & What it Cosis Coverage for: Individual/Family | Plan Type: _OUIﬂ

T e a—

B o . T Covetage is lisnited to 300 visits per
Home heaith care e 0% OMHHMMMM N‘M-M.Wﬂn%n@uwwnmm_m.w member per calendar year 120 of
j these can be home health aide visits,
) Coverage s imited to & combined 50
o : - R/ e Congs et visit limit foc PT/OT and Chiropractc |
Rehabilitation services MN%MMMMMMW .mMmﬂ._n OM%W nmuh:n © -| par member per calendar year. A
, - . : . . . ree separate 75 visit limit 2pplies for ST
If you need help ) : N per member per calendar year.
recovering or have - . e 0% Colnsnrance  |. 20% Coinsurance | All rehabilitation and habilitation visits
= T " L ) - - A
other special health Habilitaton sexvices after deductible - . ﬁ 2fter deductible | count towazds your sehabflitidon limic.
needs . ' : ' ] - Coverage is Hmited to 120 visis per
o - : :
Skitled nursiog cate ﬁwﬁm mgwﬂ\u F%MMMM%W # member pex cglendar year, Pror .
. . er deca aterae Anthosization Required. L
. . 0% Coinsurance 20%: Cotasurance L
Durzble medical ment o - none
TP after deductible after deductible e
: . . Limitations may vary by site of service.
. ) . o o E
. ; . Hospice service e 0% Colnsurance 20% Coinsurance | o should refer to your farmal
ﬁ , afrer deductible after deductible g
. - _ . cogotrect of coverage for details.
. ' . 20% Coinsurance .
. = , s
If your child needs - ye cxam No cost share - dfter deductibler ) -none
dental or eye cafe (Glasses - . ‘Not covered Mot covered AOLLE
’ M Dental check-up L . Nor covered Not covered - —Dpng~

D.wommomm“ Call 1-800-233-4947 or visit us at www.anthero.com.

1f you aren’t cleur shout any of the undedingd terms used in this form, see the Glossary. You can visw the Glossary . Pagesofti
ar wwe.anthem.com or call 1-800-233-4947 o request 2 copy. ’



Town of Stratford: Lumenos HSA $2000-$4000 Coverage Period: 07/01/2016 ~ {6/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Cosls no<m3nm for; E%aacm:mm@_< | Plan .Qmm CDHP

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn’t a complete Hst. Gheck yoit policy or plan dgcument for other exgluded gervides.)

+ (Cosmede surgery ) - 2

Long-tertn care ) + Routine foor caze
e  Denra] care mmnmcE )

= Weight losapro mnﬁ.sm

Other Covered Services (This isn’t a comiplere wﬂ. Check USE policy or E»u. document for ather covered services-and your costs mon aunmn
servieses.} ;

; . ‘ . . ) . < - nnmnnhw‘n»nnéwﬂﬂmé&m.

= DBaslattic sutgery : o Inferdlity treapment - . ) WWMMMH the US *

&  Hearing aids : = Most coverage provided ousside the o Private-duty nursing
; - . . : United States. See . .
+  Acupunctuge v el

‘s Routine eye care @mu_@

Your Rights to Continue ﬁo<mwmam.

1f you lose coverage ‘under the plag, then, depending upos the circumstances, Federa] and State laws may provide mmmﬁnmoﬁ mﬁa allow you to kegp health

coverage. Any such dghte rmay bé wbﬁﬁ& in duration and will requize you o pay 2 premiura, which may be significantdy highes fHan the Huhnuﬁﬁﬁ you pay
while covered under the plan. Other lenirations on your dghts to coptinne coverage may also apply.

Fora more information on your rights ro continue nOdnhmmnu conwes the plan ar 1-800-233-4947. You may alse contact your state Insurance deparunent, the

U.8. Departnent of Labor, Employee Benefits Security Administration at 1-866-444-3272 or werw.dolgow/ebsa, or the U.S. Depazrment of Hexlth and
Human Sarvices at 1-877-267-2323 x61565 or www.colio.oms,gov,

Dummﬂobm. Call Hrmom.mmwkEpE or visit us at www.anthem.coro.

If you aren’t clear abonr any of the underfined terms used in this forth, see the Glossary. %oc can view the Glossary . Page 7. of 11
at www.antherm.com or call 1:800-233-4947 1o zequest a copy.




Town of Stratford: Lumenos HSA $2000-$4000 ~ Coverage Period: 07/01/2016 — 06/20/2017
Summary of Benefits and Coverage: Whal this Plan Covers & What it Costs” Coverage for: individual/Family | Plan mew” CDHP

[

Your Grievance and Appeals Rights:- -

If you have a complaint or ate dissatisfled withra dental of coverage for claims under your plag, you may be mE.ﬂg»ﬁh.n&Om@ommm‘m<§nm. mdn
questions about your rights, this notice, or gssistapee, you can foatact: . . ‘

ATIN: Appeals A consnmer assistance program can help you file yout appeal. Contaen
P.O. Box 1038 S . Conseeticut Office of the Healthcare Advotzte
North Haven, CT 06473-4201 ’ ’ ; P.O. Box 1543 .
- ’ Hartford, CT 06144
2 Contact: - . _ (B66) 466-4445
Depzrement of Labor’s Employee Banefits . : EE :
Secarity Administration at . . ' healtheareadvocate@ctgoy

1-866-444-EBSA (3272) or
www.doleov/ebsa/healthreform

Does this Coveraga Provide Minimum Essential Coverags? . y
The Affordsble Care Act requires most people to have health care coverage that qualifies as “minimura essential coverage.” This plan or policy dogs
provide minimum essential coverage.

Does this Coverage Meet the MinimumValue Standard?

The Affordable Care Act cstablishes 2 minifram value standard of begefits of 4 health plan. The misimum value mﬁwmﬁmwmmoﬁ?nnﬁpm&4&m&.ﬁﬁm
health coverage -does meet the minimuora value standard fos the benefits it provides, ) . '

Questons: Call 1-800-233-4947 or Sﬂm 15 2t www,enthem.com.

1f you aran’t clear about any of the undedized tesms nsed in this form, see the Glosszry. You cag &né&n@ommm@ vmmﬁ,wnm‘:
. acwww,anther.comh or call 1-800-233-4947 16 request 2 COPY. : -



~ Town of Stratford: Lumenos HSA $2000-54000 . Coverage Period; oio,:wﬁm - $B/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Costs Coverage for: individual/Family | .u_‘wz Type: CDHP

LLanguage Access Services:

Si no cs mismbto todavia y necesita syuda en idioma espaficl, ke suplicamos que se ponga £0 contacto con su agente de ventas o con el administrador de su
grupc. St ya esti idscdta, e rogamos que lame al afimero de servicio de atencitn al clignte que aparece en su tarfera de idensificacion.

B R Ire B RSECRY - RS SRR METIES - MAKDAR - AEERE D F HTRBEESEEAS -
Kung hindi ka pa H.n.@n.up_unc at kailangen ng tulong sa wikang Tagslog, mangyaring makiphg-ugnayan s iyong sales representative o administrator ag jyong
pangkat. Kung nake-entoll ka na, mangyadag makipag-ugnayan sz serbisyo para sa custorner gamit ing numero sa iyong ID card. . -

Doo bee 'tah ai’ligoo ¢f dooda’s, shikia adootwo? nizinigo. U4 diné Wéjiigo, Ci4 shoodi bz na’alnibi ya sidahi bich'] D»»‘ah\mﬁwmm. Fi doo biigha daago ni
ba'niiz’go ho'aalagh bich’] hodiilnf. Hal'das Hoi'taago’ efya, t'44 shoodi diné ya arih haloe’igil of héésh bee hane’t wélte bi'kd sPoiiliphi bi'kéhgo bich’{ hodiilnl. .

-

Te soc exeamples of borw thit plan might cover costs for a saniple medical situation, see th nexel Pege.

Questons: Omw. 1-808-233-4947 or visit tis at www.anthem.com. :
~ Ifyou axec’t clear sbout any of the tnderined terms used in this form, see the Glossary. You cin view the Glossary Page 8 of 11
at www.anthem.com or call 1-800-233-4947 to request 2 copy. ,




Town of Stratford: Lumenos HSA wmoca,mhc.oo

Summary of Benefits and Coverage: What this Plan Covers & What i Costs

Covérage Period: 07/01/2016 - 06/30/2017

" About these Coverage
Examples:

These exzamples show how this plan might cover
tnedical care In given situations. Use these X
examples to see, in general, how much financial
protection & sample patient might ger if they aze
covered mpder different plans.

-

This is
% notacost
? estimator.

‘Dot use these examples to
estimate your actaal costs
undsr this plan, The acteal
care yor reteive will be

b different from. these

exaroples, and the cost of ’

thar care will 2lso be
different.

Sec the nexe page for
important informatish about
these examiples.

& Amount owed to providers: $7.540

% Plan pays $5,540
= Patiént pays $2,000

Sample care costs:-

Coveragé for: Individuai/Family | Plan Type; COHP

= Afnount owed to providers: $5,400
= Plan pays $3,400
B Patient pays $2,000

_Sample care costs:

- Hospital charges (mother) 52700 | -Prescdptions ! ] §2800
. Routine obstetde caxe £2.100 Medical Equipmentand Supplies £1,300
Haospital charges (bzby) $900 Office Visits and Procedires " §700
Anesthesia ) $900 | Education i i $300
Laboratory tests . 500 | Labormtogyresss $100
H»Hnmnnmmﬁwo.nm $200 Vaccines, other preventive . 3160
. Radiology- $200 | Total ) ) 55,400 -
Vacciries, other preventve $40 - )
Total- i §7.540. | Datient pays:
- ; Deductibles $2,000
Patient pays: "t Copays %0
Deductibles $2,000 |' Coinsurance 30
Copays $0 | Limirs or exclusions : 30
Coinsurance 50 1 Total $2,000
Limits or exclusions 30 — NS
Totat $2.000 Note: These numbers dssume the patieat i

Questions: Call 1-800-233-4347 or ﬁ&w us at www.anthem.com.

If you aten’t clear about ény of the underlined terms wsed ia this form, sge

at ywrwrw.anthen.com or call 1-800-233-4947 to request a COPY-

the Glossary, You can view the Glossary

? participatiag in our diaberes wellness program- £
you hzve diabetes and da got practicipate in the
wellness prograga, yout Costs may be higher For

more information about the dizbetes welldess
- program, please contact: 1-800-233:4947.

Page 10 of 11 -



Town of Stratford: Lumenos. HSA mmg?ﬁo.am

-

Covérage Period: 07/01/2016 — 06/30/2017

Summary of Benefits and Coverage: What this Plan Covers & What it Costs

" About these Coverage
Examples:

These examples show how this plan might cover
medical care in given siteadons, Ustthese .
examples to see, in general, how rmich financial
protection a sample patient might ger if they are
covered under different plans.

Thisis
not a cost
mmﬂmgmﬁ.ﬁ:ﬂ

" Don’t usé these sxamples to
estimate your actad costs
under this plan. The actual
care you receive will be
different from these
examples, and the costof
thar cace will also be
differear.

See the next page for
important information about
these examnles.

Coverage for: individual/Family | Plan Type; CDHP

[

Ouestions: Call 1-800-233-4947 or visit us at www.anther.cong.

If you aren’t clear about any of the undedised terms used in this form, see the Glossary, You can view the Glossary

at www.anthem.com ot call 1-800-233-4947 to request 2 copy.

[ .
# Amount owsd to providers: $7.540 M Amount owed to vwoﬁwmﬂm“ $5,400
% Plan pays $5.540 . = Plan pays $3,400
H Patient pays $2,000 m Patient pays $2.000
Sample care costs: . _ Sample care cosfs! ___
- Hospital charges (mother) $2,700 | - Prescripticns . v . £2,900
. Routine obstetric care $2.100 | Medical Equipment zad Supplies [} $1,300
Hospital checges (baby) 5000 | Office Visits and Procedures L §700
'Anesthesiz 4900 | Educatdon $300
Laboratory tests $500 Labozstory tests £100
Prescriprions $200 Vaccines, other preventive .. 3100
. Radiology’ $200 | Toal ‘ : $5,400 "
Vacdities, other mmndnamqn. 40 A )
Total - 57,540, Patient pays: .
- g Dednctibles 82,000
Patieni pays: Copays £
Deductibles §2,000 | Coinsumaace. 30
Copays 30 Limizs or exclusions 0
Coingurance 0 Total $2,000
WHMM orexcusions 5 aww Note: These E.ﬁmuﬁ asgume the Hummmmn.mm ‘
: - | participating in our diabetes wellness program. 1f

yowhave diaBetes and do got participate in the
welinsss programm, yous costs may be highes. Fos
more informaton about tha dizberes wellaess

- program, pleese contact: 1-800-233-4347.

Page 10 of 11 -



Town of Stratford: Lumenos HSA $2000-34000

Summary of Benefits and Coverage: What this Plan Covers m What it Costs

Coverage Period! 07/01/2016 - 08/30/2017
‘Coverage wow.. Eaincmmﬂmam,\ ! m._mﬁ ﬁ»ﬁm. Ommmu

Questions and m:mﬁmwm about the Coverage Examples:

What are some of the
assumptions behind the
LCoverage Examples?

=  Costs don’tinclude premivems.
& mmwbwuun care costs are based on natonal
" averages supplied by the US.
Department of Health 2nd Human
Services, and aten’t specifictoa
particular geographic area or health plen.
. The patient’s condition was not an”

excluded of preesisting condidon.

= Al services and treatments started and
ended in the same coverage period.

s These are no other medical expenscs for
any member covered under this plan.

®  Curof-pocket expenses are based only
on treztiag the condidon in the example.

® ‘The padent received all care from in~
network providers, If the padent had
rectived caz€ from out-of-network

providess, costs would have been higher

What does a Coverage Example

“show?

For each treztment simation, the Coverage
Example helps you see how deductibles
copayrents, and coingurance can zdd up. It
also helps you see what expenses might be left
up to you 1o pay beczuse the service or

rreatment isn’t covered or payment ﬁ Lmited.

Does the Coverage Example
predict my own care needs?

. ¢ No. Treatmerits shown are wa.mm examples.

The care you would receive for this
condition could be different based on your

. doctor’s advice, your age, how serfous your
condition is, and many other factors.

Does the Coverage Example
predict my future expenses?

" ¥MNo. Coverage Examples are not cost

estimators. Yo can’t use the cxaraples o
estirnate costs for an actual condition. They
are for comparadye purposes only. Your
own costs will be different depending cn
the care you recaive, the prices your
providers chasge, and the reimbursement .
your Wm&vw pian allows.

Dcnmﬂonm. Call 1-805-233-4947 or visit us at wwiw.anthem, corn.

If you aren’t clear shour any of the undetlined terms used in this form, see mpn Glossary. You can view the mHOmmPQ

at www.anther.com or call 1- moo 233-4M47 to tequest 2 copy.

Can | use Coverage Exam Emm
to compare Emzmg

v Yes. When you Hoor at the Sumsaty of
Benefits and Ooﬁwnﬁn for other plans,
you'll find the same Coverage Expmples.
Whea you compare wwabm chéck the’
“Paticnt Pays” box § .5 cath example. The
smallef that pumbét, the more coverge
the plan provides.

Are there other costs | should
consider when novazmm
vwmmm¢

..\.Mwmmn An important cost is the premium
you pay. Generally, the lower your
premium, the more yorr'l pay it oneof-
pocket costs, such as copayments,

deductibles, and coinsurance. You
should also consider contributions to
“aceounts such as health savings acconnts
{HSAS), flexible spending arrangements
(FSAs) ot health reimbursgment accouars
(HRAs) that help you pay cusof-pocket
exXpenses. ’

Page 11 of 11 .



LETTERS OF UNDERSTANDING

Proposed Cost Accounting System

June 17, 1887

Reorganization of the Sanitation Division February 25, 1985
o T Condominium Pick-up Refuse April1, 1987
Proposed Cost Accounting System June 17, 1987
94-7 Boothe Park Overtime Fabruary 25, 1993
9410 | Maintenance ef Selected Balifleld May 11, 1992
9412 Pension Payback Procedure March 17, 1992
94-14 Srow & lce Control January 31, 1991
9417 | Recycling Program November 30, 1989
94-32 WPC Overtime Procedure August 25, 1980
04-35 Painting Agreement August 31, 1979
94-38 | WPC Overtime (Line Crew) April 12, 1994
0439 | WPC Overtime {Station Crew) September 9, 1983
94-41 Overtime November 20, 1991
94-43  |High School Grgduaﬁcn‘Set Ups November 30, 1963
94-44 Recyeling Program June 28, 1992
[94-46 | Painting fssue June 22, 1990
99-01 Golf Course/Snow Remoyval January 28, 1999
2018-01 | Replaces: June 8§, 2018
00-01 Booth Park Reorganization August 17, 2000
00-02 Short Beach Golf Course January 11, 2000
1704 Deductions Watle Out of Work on Workers October 2, 2047
Compensation
18-04 Jab Descriptions, Educational-Requirements July 20, 2018




[ VO e

TOWN OF STRATFORD: CONNECTICUT

LETTER OF UNDERSTANDING RELATIVE TO PROPOSED COST ACCOUNTING

SYSTEM -

The -Public Works Unfon-and the Town agfes 1o thé following relative to the: Town's
proposed Cost Accounting Systern '

Members of the Bargaining Unit shiall fill out the following sections of the computer
shest: .

1. Description sectien {date, sheet number, supervisor number, division humber,

description, location, account code and job number), )
o Labor Section (pay rate and hours of work), The supervisor shall be expacted to fill

. out the Tabor section in the event that ah employee leaves the crew or if an additional
employee joins the orew. |({the supervisor-is not avallable, the person filling out the form

sheet shall, fill in this Informatior.

3, Output Section Oob stalus coda), L

4. The employee shall properly sign the format sheet.

5. This system shall be implemented as of 6/.22/87 .

&. This system and this form shall supplant all other systems and forms currently in use.
7. 1f elther party feels that changes in the foregoing are necessary or that additions to
the foregoing system are necessary, the paries shall meet to discuss such and make

- such changes and additions as are mutually-agreed upon.

3. The Union agrees to withdraw the Grievance currently before the Connecticut State
Roard of Mediation -and Arbitration soncerning the matter of Cost Accounting.

June 17, 1887
For Loval 734 For the Town

.59~

¥
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2+ The Town of stratford and Loca;
-, 4085 REORGAN

+‘Eifective February 26, 198

LETTER OF UNDERSTANDING

o  betwesn .
THE TOWN.OF STRATFORD

: . and L
INTERNATIONAL EEDERATION OF PROFESSIONAL AND
TEGHHICAL ENGINEERS, LOGAL 184
1184, LFEP.T.E agree to the "f:oﬂogwlng re!atj\.;_a"to the
Fihe Public: Works,

ZATION “OF THE SAMITATION DIVISION 0

Départment. .
. 5, the Division shall be reorganized 10 provide for the '
adtating shirty seven (37) posidons i the Toliowing tlassificadons. o .

Present Staling Effective Februaly o5, 1085 . ‘
superintendent PG, 23 Su_pennmndent pe 28
Fareman i’ pa 17 17 Eoreman § . opa 31
Trans. Stat. . . “Trans Stak o o
Rec, Clk PG 127 g Welghmaster ’ pG. 18 . 1
’ . T—FEI'\E. S‘tﬂtn b
: . Attendant " pa 11 .1
Coljector i pG 12 0. “ Collector il PG, - 12 S|
Collector | pG. 10 %A Gatlector | Cpe. 100 24
. Totdd 5T ’ Tatal 37
o2 The current sanitation youte structire shall be reduced $om seven {7) 10 five (B).
? T pasigned fo hose routes, on 8 sortonty basls, shall bs onB (1) Collester 1} and three’

{3 Goliectar I'a.

* packeup driver who wit not
sanjor, (Also 828 gern 7R - -

4, spare Golieckor ) and 11'swil
B rgﬁlanements

- p. staffing gtas;s an
B;Foln'n otﬁ;ar e

may also pugnme
cleantip, not all nclusive).

5. Hours of Work
o Entployees assigned to san

b, Spare employs
‘sanitatiun ronte
5. Spare employess during AP

8. G;gesial Collections

' sanitation truck and grase truck wil
e abls to refuse d

pa-aselgned the fol

for absentsism on canitation routas
d leaftnicks dgﬁnd.that gEasON
igned by the Santation SUp
in any diviston of the Public Worls.
vehicles, geriaral

B
Direétor of Public Warice with
nt ‘sanitation rautes, waghing,

|ated dufies p5 2SS

itation.routas -,

il — Deteniber—~

- AT -

complstion of s&

a sepioffty basls, 8

| he assﬁgnéd, on =
fiving assignments, # he fs the least

1owiny duties in fhe fallowing ovden

anntendentor the
Pepartment’ £ -

waxing; gas

nitation rote.

and Maych — completion af last

a5 dufing Januaty, Fabruaty,
(when last ik raturhs fo the public Wotks Dap@rtmeni}.

"onmpftion of grass route.
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g, Hotlunch Prograrm ~gurrent pmcﬂée of avertima to confinue, )

bs assigned as part of are

. b, Aliother publio lgu{fd%ngs shalt gutar sanitation rottte, .

7. WM
. If graes collection ploleups are needed on Safurdays becauss such coltections cannot
pe compieted Monday throdgh Friday, such collection may be done on the fo]lc:\fmprfg
Saturday of @h overlime basis; provided, however, fhat ths Town shall schedule a
mtplmum of five Saturdays for the spare employees In compansation for not working the
foliowing “holidays. . (Christmas, New Years, Martin Luther King, - Lincoln . and
' Washingtnn’s B-h’thday). Gaod Friday whern. it falis In March. This..guararieed

- gorpensation to begin In 1986,
g, Only regutar employeas will be ised 88
gpare Coltestor I's shall be used fa- -

A, ensure full manning for san’;éaﬁon ioutes as set forfhin ltom 4 herein

drivers forboth gariitation and grass routes,

b, smanning grass routes as st forth in ftem #4 herain

4#2,wil be addressed with helpers”.

g, shatages beyond #1 and
o, All the terms of Arficle U1 Sectio tornain n fulk force wnd:

effect.
1.0: i conslderation.of the, above, the Town. agrees that it shall refrain from c'qmtracttng
out sanitaiion gervicastor the duration of the axisting contract (duly 1, 1pR2.— June

30, 1986)

-

n2, sub-section 4, shall

ftation setvlces from June 30, 1985
st within 30-days prico December
o {0 start negotiating & possible
no sanitation sevices shall. be-

4{. The Town agrees not to contract ot any san
through Peosmber a, 1686, The partips agres th
g, 1085, that the Town-&nd the Union will me

axtansion of the nine manth period.of ime in whigh
contracted out by the Towis, '

12, Should sanitation services be confracted out s0ma Yime sfter December o, 1084, the

Town agrees 1o give theUnlon g0 deys notice prior to e ffective date of such

cont{acﬂng out
| stuchire 6f tha

g duly 1, 1985,
with two-

43, The Town shall not’damand’ -any changes in the pré;antzationa

sanftation Divislon forthe lite of the Successor Agresment, effect

i4. The T own plans 1o asyuip sath of fhe trucks, aésigned {o sanﬁaﬁo'n routes,
way ratics as soon-8s posafble - subject to budgetary approval.

1§, The Town agréss 4o -cortinue Hhe practic
rpore taicka woik on & Saturday.

e of assigningla rnachanic when thres oF

rovide the Union with-charts specifying the jocation and -SY
assigned o pach of the -daily routes,. The parttes fisdher agree to meat within 80
days aftsr February 24, 4985.for the purpesa of balancing out routtes and this shall
he done with the mutuel agreement of the parles. .

ig. The Town shall p

- 48 -




R N 4 \—/’ Nat” ;o ; ) - et =
) N R R N O™ - -..J‘ .
- AN I R N LN Y 3 (S h_/‘ L R
: —

N e St

T L =

17. Long term
longer) Wi

back-up dn'vér‘ asslgnm
| be offered first to the

ents on sahitation or gra
serfor_ qualified Coltectar

assignment. . . Jomd e et
! @y ';‘."

f

' ._ v E g, . :I'u' r o, s :'.K " Voo
FOR THE TOWN T T FOR THE UNION.

L)
S E

DATE:

48 -

a5 joutes (a week or
| regardless of rotite
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THE TOWN OF STRATFORD

. .and
INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNIGAL ENGINEERS, LOCAL 184

-l -
'

.

The Town of Strafford and Logcal 134, IFPTE, AFLICIO agree to the following relative fo

the recrgantzation of the Sanitation Division of ihe' PUBHE Wdiks Department effective

on the dete of the Inferest Arbitration Award Gase [, 8203-MBA-166.

8, Thé current santtation mute striicture Shall beTeduged from five {6} fo fotir (4).
Assigned to those routes, on & sanlarity basis, shall be one (1) Sanitation Driver

and o (2) Sanltation Collectors. .
FORTHETOWN ", FORTHE UNION
DATE: PATE T

1904 LETTER OF AGREEMENY R ,




BETWEEN LOCAL 184

o  ANDTOWNOF STRATFORD
- MY O

' REVISED AGREEM

Al Stratford condominiiim ofose sl ploked Un
v Collector & 1 & Foreman. Tofal of 34 Parsonthel

Divigion Personnel, Inoluding &l

The previols overtime cost of 512,0 _
distributed aqually, wffective July 1,-1680.

' jnereased to $500.,00 pér ma,

Condominitin collection schegule

REEYIENT ON CONDOWINLM PICKUP-REFLSE
RApacES A@fééﬁ?'éh’g'.tjt’a‘féd‘ﬁi;f}ﬁ} 1,087
! .‘:3;' [T

sopviced) by the Sariitetion

e

»

: S T .
00,00 — average $354.00 pef man to be

js.as foliows;

[ “Mohday Tuesday .+ * Wednesday Thursday .. Fiiday
A30 . Lot = . Degrfigld Woods ‘Tudor Ridge
S oo I \ silver Lane” ' East Main
432 Tide Harbor alfornida st +Beoth 8t . ’ .
433 : Stahelelgh pattarson-Ave.
. . success Hifl ' .
434 Flm St Hollster St [onghioak Hickdry Woods
438 Oosanview/ vVillage 5. '
short Beach

The, parties shall renegotate thls Agree
dded fo ths 23 such sites pro

condominium pickup sies & =
Agreement. . :

GRASS CREWS,

Al grags GIews . Breakwatsr Keys
Wi roltte, Tuesday Baachi-biive
- Usban L Far Mill - ) T oo
WiEIEams~Thur5day—~ 3 . T
StefﬁméiiéThur$'day~ ‘ Oronoque Shore — ~ -
o Hawley Glen : ‘
Harbor Wonds _ -

ment when fres of more addifional
vided fof in this

T
- . ' ‘K ‘ ’ . l
‘»51'-

~ — L Ay LI Lo L ’ ¥
condominlum collsction wil be inciuded in ,the nommal $cheduting of daiy
;_cu!}g;cﬁi;n with other trafford regidents. R '
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Y < ' TOWN OF STRATFORD e
: i L, ~GONNEGTICUT :
Y . IETTER OF URDERSTANDING
an . RELATIVETO o
) vt 0 - BROPOSED COSTAGCOUNTING SYSTEM,
) L The Publlo Worke Uplon and the Town agree fo the following relative 1o the
£ o' HiopGised OB8E Accblinting System:. . o .
) ! ) . . o
N ] embere of the Bargaling Unit shall fill out the following spehans of the computer »
| Shest ~ P N AT
) 4. Description section (Hate, sheet numbet, supervisor number, divisién hufriber,
3 dascription, location, acomint code and job number).
) v oy 2., lahor §9¢ﬁdﬁ (pHy rate and holrs bf work), The éﬁparv‘fsor shall be expestad
Rt 1n 1 ‘But the lator saction In the event that an eroployed Joayas the crew or if -
! ' © an additiéhal gfnployes Jeins the crow. Fite supervisor Is ot avaliablé, the
_ person filling out the form gheet sHallfli i this informaton, ' .
) , p outthe oy | ‘
- , g . Quiput Sectlo};t {job status code). ' ) J '
) : ! -
3 4, The employee shal properly sign the {oimat sheet, ' '
" . 5. This system shallbe implementad as of BI228T '
) 6. “This system and this form ‘shaﬂ-suppfant all other systems and forms currenily
1 . If LS8, BN . . - o
) 7 I éiftior” party foels 'that-chan‘ges in-ihe-foregoing are necsssary or that
i additions o the forégaing syslem are necesaary, the parties shall meet to
) . discUss such and make such changes and additions ‘as are mutually agreed
3 : upott. - ) : . N
' 8.  The Union agreés to Withdraw the Grievance burrently bsfora the Gonnecticut
f , State Borrd of Mediation and Arbifration conceming the matter of Cost
K ' _Accounting, . -
g " June 17, 1987 | |
© Far Local 184 : -, Fbrthe Town
D _ ~ -
W M

) : .
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MEMORANDUM OF UNDERSTANDING 94-10

The Public Works Union, IFPTE, Local 134, and the Town of Stratford
agrees to the following with respect to the maintenance of selected
ballflelds by volunteers assoclated with Town recreational leagues:

1.

3,

That the participating Leagues will be responsible for preparing
fields for league play at the following Jocations:

North End, {1) Stonybrook, (1) Clover, (1)
High Park, (2) end Short Beach, (1)

Such preparatory work shall be Umited to, raking the Infleld and
pitcher's mound arveas; filling holes and  depressions;
demurcating foul lines, base paths and batter's boxes; litter
control and trash removal; and other baskv groundskeeping
tasks associated with maintaining the fields in good playing
condition, unless otherwise excluded by virtue of this

agreement,

That the participating Leagues will not perform grass cutting to
the extent that the work is curtently being performed by
bargaining unit members, It is the understanding of both
parties that volunteers may assist tn timming, edging and
weeding around fences, backstops, and other areas as may be
appropriate to maintaln the felds in an attractive, well-groomed
condition,

That the participating Leagues will not be respensihle fox the
pre-season reconditloning and/or rehabilitation of the above-
referenced fields; it belng understood thet such work is the
responsibility of bargaining unit members employed in ‘the
Parks Division,

That Public Works will .comtinue to perforsm line-narking and
other preparatory work on 4 scheduled basis. It shall be
understood that the initial lne-marking will be performed by
Public-Works personnel, ’




That the participating Leagues may undertake varous improveéments,
mcluding the installation of additional fencing, the earection of
scoreboards, and the construction of dugouts, to enhance the
appearance of the fields, provided that such work will be undertalen
by volunteers and such improvements will be congtructed to Town
specifications. It shall be further understood that in the event the
Leagues are unahle to furnish volunteer labor to perform snch work,
‘then sald fmprovements will be constiucted by the most economical
raéans, Quotations will be secured and the Bargaining Unit will he
glyen first right of refusal to match or better the low bid, The long-
term majntenance of these structures shall remain the responsibility
of the Town, and such maintenance work as may be required shall be
performed by bargaining unit personnel, unless otherwise provided
for by existing or subsequent agreements.

That the Union agrees that this work, to the exten! to which it
conforms with the latter and spirit of this Agréement, shall not be the
subject of any futwe grievance.

Rewritten 15 June 2018 (No changes made from original document 11
May 1997)

jor the Townfof SCE\)fo
;Ufl.hl/:pc_l I 1@ t’A N

oo IS5
Maurice McCarthy, Jv. pseph Faft

Director of Public Works President

Date_/_.ﬁgfﬁlﬁé'lg/

[P
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Mamorandum of Understanding
Betwesn
The Town of Stratford and Logcal 134 IFPTE

§ June 2018 ' #2048 —1

This Memorandum of Understanding fakes the place of MOU's 2000 -1 and 2080~

2.

The Town of Stratford and Local 134 agres to the following:

Y

2)

3)

One {1} new positlon fora Crew Leader (pay grade 9) and two (2) Laborers (pay
grade 2) will be created at the signing of this agresment. These three (3)
posltions are to work Moniday through Friday, 12 noon lo & PM-In assignad-to the
Parks Division, It any part of the Town and perform any duties as described in
iheirrespective job descriptions. These positions wil be posted as raquired by
other Aricles and Sactions of the,current Written Agreement, If no one bids for
the posttions they will be filed open competitively as per the current Written
Agresment,

The partles agree to amend Section 4,2D of the current Wiitten Agresment to
Increass the shiit ditferential from $0.66 to $1.00 per hour for those employees
who work the second shift, It Is hereby understood that those employsss who
work the third shift shall sontinue to racelve an additional $1.10 per shift
diferential. Sald shift differential shall become effective upon execulion of this
agreement.

Ths positions of Park Servica Supervisor, also known to the parties as Garetaker
of Boothe Park and the Park Ranger at Roosevalt Forest were previously held by
bargalning unit-employees of the Unlon, If the Town. of Stratford reestablishes a
position performing the duties stch as those previously parformed by the
Caretaker of Boothe Park ot Park Ranger at Roogavelt Forast those positions will
be bargaining unit positions.fillad in accordance withrthe agreement between the

pariles,




2)

4) i Is agreed by the Town and Local 134 that the ctrrent-Memarandum of
Undarstanding fied 2000 -2 dated 11 January 2000 is canoeled and replaced
by the following language "the position of Greensman 2 will be eliminated and a
second position of Gardener will be created for the Parks Divislon, This posiion
will normatly work at the Golf Course and will be.a pay grade 6, Tha ovcupant of
this-position must hold an Applioaiors License, fssued by the D.E.E:P. to qualflfy

for the positlon.

5) Itis agreed thal maintenance work performed at official events {Soccer, Baseball,
Foothall, other Board of Education events or any other rental sports events) at
the followling locations ~ Bunnell High School Football Field, Deluca Basehall
Field, Penders Football Fleld will continue to ba performed by members of the
Parks Division, Maintenarice performed shall be, but not fimiled to opsning
gates, field preparation, opening press boxes, turning. on lights opening and
cleaning restrooms and emplying trash barefs. Local 134 agrees fo withdraw

Grievance #18-08 without prejudice or precedent.

For Local 134,

Wﬂmt sal434

Date:___é“ -18

i -

J !
Dale; é"7*/8

/
Date! h(/wli /Z’ Zor &
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TOWN OF STRAIFORD

MEMORAND UM

e

Tor  Michasl Vidmosko, President, Local 134

Co: Michael Feoney, Town Manager ’
David LaBemina, Loval 134 Reprosentative

Brouy;  Dordnda Boxsr, Homan Rcsoms;@._ '

Date: J‘anuary 1‘5,2604 L ,
e

© Tn xesponke bo your mm‘no- pred thies oHiginAl Jssus vemuding the Health nsmades teansition from
Healtimet to Authem, the fllowing it # susmaizafion of the aamoerns yonnoted: )

¥ A Xsting of the 27 issues you had ghven to me was provided to Anthan for follow tp fo
insure they would mateh the coverage ofginally afforded to the smployes throngh the'
Hoalthmot pilsn. Aufhem yrovided you with a response fo Septaniber of 2003 indisating fhat
they will match all of the benefits outlined in your listing. :

. ¥ Withregpaot to out of stals sprvices: Anthem’s Blows Ciro Plan currently bovers stodents
" Iiving aylside of the state or employess traveling outsids of state that ara confronted with an
\ emergenay sitnation, Anfhem’s Blue Cazo-Flan doos notagver special survices affired out

of state, ot of network, The Town will continue to provide the Anthem Blue Care Plag,
Lowever, the townwillpsy directly to the proyider the §1,000 oot of poclet expense that the
extiployee wremld incur nsing those.servicss i an ‘out-of-stats’, ‘ont-ofnetwork, stuation.
The Town, will not py ot xelaabirse en scployse who tses secvices in state, out af the

Anthem network,

" Hopsfilly, thisresofves your issues voncerning the Anttesa Blhe Cire Plan, T wonld ba happy o’
disvmss this with you firther, Plesse contactmo at 203-385-4009 s6that we: can defeuming whether
its necessary o continae with the AAA proceedings. ' . "
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Memorandum of Understanding
Deductions While Out of Work On Workers Compensation

October 2, 2017

IFPTE, Local 134 (the wnion) and the Town of Stratford (the Town) agree to the following
regarding wnion employees addressing payment for payroll deductions as required by the CBA
and/or non CBA:

The union agrees to allow the Town and the union membes to negotiate how fhe menber will
cover their-dednctions for various ssrvices ag it relates to when a member is on paid workers
compensation leave (receives payment via workers compensation State statutes),

The member is not required to have a tinjon represenfative present, but can request one at any
timse.

This agreement is only apphcabla for addressing deductions while the member is receiving
workers compensation pay in accordance to State statutes. This agreement does not seta
precedence or practice. Both the Town and theunion agree that this MOU can be reopened ai
therequest by either party with a 30 day written notice.

or the Town jﬁxuaﬁoz
TV pﬂ D&tﬁ: /"_"A’ ‘//7

Y Mo McCarthy, Ditector of Mllc Works

o \ ol e Dater ﬁ//f/ A4

“Rorald Tng, Director o?;( AR ESOURCES

For Local 134, .,

\N%&u ) D fo Date: __ 3 [ A\ / U
’ ichael Vidmosko, President

(J< P};;%; Q jﬁ\v Date; q -1 - \-"7
N

iyt e
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Memorandum of Understanding
Job Descriptions, Bducational Requirements and Related Matters

July 20, 2018

The Public Works Union IFPTE Local 134 (Union) and the Town of Stratford {Town) agree to
the following regarding job deseriptions, educational requirements and related matters:

1. All Publie. Works Department job descriptions will inelude, as highly desired, an
edueational requirement for a high school diploma or GED,

2. Connecticut Driver’s License designations will be changed and updated to CDL A and
CDL B to replace Class 1, 2 and 3.

3. All Public Works Department job descriptions will include-snow event and weather event
operations.and cleanup as needed,

4. The Public Works Department Gardener job deseription will include a requirement to
have a license apply herbicides, insecticides and fimgicides, as stated in MOU #2000-1

(©): ,
For the Town of Stratford
Date;
Moe McCarthy, Director of Public Works
Date:
Ronald Ing, Pirector of Human Resources
Fer the Union
Date:

Joseph Taft, President



